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The school leadership team has established and is driving a strong improvement agenda for the school, grounded in evidence
from research and practice and expressed in terms of improvements in measurable student outcomes. Explicit and clear

school-wide targets for improvement have been set and communicated to parents and families, teachers and students, with
accompanying timelines.

St Nicholas has evidence:

e The school leadership has developed and is driving an explicit and detailed local school improvement agenda. The
agenda is expressed in terms of specific improvements sought in students’ performances, is aligned with national and/or
system wide improvement priorities and includes clear targets with accompanying timelines which are rigorously actioned.

e The school improvement agenda has been effective in focusing, and to some extent narrowing and sharpening, the whole
school’s attention on core learning priorities.

e There is a strong and optimistic commitment by staff to the school improvement strategy and a clear belief that further
improvement is possible. Teachers take responsibility for changes in practice required to achieve school targets and are
using data on a regular basis to monitor the effectiveness of their own efforts to meet those targets.

National School Improvement Tool
An explicit improvement agenda: Outstanding
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2021 St Nicholas ANNUAL IMPROVEMENT PLAN 2021 CSO ANNUAL IMPROVEMENT PLAN
1. Living like Jesus 1. An authentic Catholic community of care
2. Literacy/Pedagogy 2. Great Learning and Teaching
3. High functioning teams 3. Strong Teams

4

) @

Catholic Principles & Values 4 N
: Foundations for Armidale Diocesan
1. The Prlmapy of Gpd ) ; ; Schools
2. The Sanctity of Life St Nicholas Mission Statement B
3. Fidelity in Relationships CSO Non-Negotiables
\(: The Gommon Good 4 As a Catholic educational community, | S0: Whole School Agreed English Block
@ CPLC N striving for excellence, we seek to
1. Relentless Focus on Learning follow the life and teachings of Jesus / \
2. Results Orientation : . - NSIT
3. Collaborative Gulture Christ through c?ur faith and worship. 1. Exolict improvement agenda
\_4. Catholic Principles & Values - Immersed in Contempora ry 2. Analysis & discussion of data.

3. A culture that promotes learning.
4. Targeted use of school resources.
5. An expert teaching team.

6. Systematic curriculum delivery.

educational practices, we work
collaboratively to become lifelong

4 Sharratt’s 14 Parameters N
1. Shared beliefs

23456.78910.1112.13 learners who are compassionate [ Difrentiated toaching and earing
14. Sh ibility & A tabilit it : '
Shared responsibility & Accountability QIObaI citizens. 9. School — community partnerships.
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4 IMPROVEMENT CYCLE h

=" WHAT ARE WE DOING? ===y

WHAT ARE WE GOING TO DO NEXT? HOW ARE WE GOING?

t HOW DO WE KNOW? )
< >



https://docs.google.com/document/d/1Xv1t9LPiFCXHhjvK5m-nKwrxOckjgCTQqLf981WrEH8/edit
https://docs.google.com/document/d/1Xv1t9LPiFCXHhjvK5m-nKwrxOckjgCTQqLf981WrEH8/edit
https://drive.google.com/drive/folders/1DGOo7TvCttiDZc5xjNz0m9XCjlngAyTh
https://drive.google.com/drive/folders/1G7JdFAAVpNWdqDm5JH6SYWtkXmf1hSMU
https://drive.google.com/drive/folders/1pqxv-h_CO7xnk8-4CgSLHUmAwcpuKGhv
https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://drive.google.com/drive/folders/1g9ZuEV60ppTTiI8Xc5aw0wALgk21bmWO
http://sfxproject.weebly.com/uploads/1/7/6/9/17697837/14_parameters_of_literacy_leadership.pdf

LIVING LIKE JESUS

6 Ups | 2 More Marks | L.LET. | Veritas | Manners Matter | Productive | Positive
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St Nicholas
Mission Statement

As a Catholic educational
community, striving for
excellence, we seek to follow
the life and teachings of
Jesus Christ through our faith
and worship. Immersed in
contemporary educational
practices, we work
collaboratively to become
lifelong learners who are
compassionate global
citizens.
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Living like Jesus
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2021 AlP

Systematic Curriculum Delivery

Development & delivery of professional learning sessions to build understanding
of the different aspects of Living Well, Learning Well. Parameter 7

Staff Meeting once a Term
(Katie facilitator)

Staff to articulate the different aspects of

An Expert Teaching Team Living Well, Learning Well

Leadership Team

School- Community Partnership 4.1.2 Establish and implement inclusive
and positive interactions to engage and
support all students in classroom

activities.

LoPs to engage in professional
discussions and learnings with staff
during PLT meetings around how to be
“skilled, helpful adults.”

A stronger sense of collaboration between
staff and the formation of High Functioning
Teams.

Systematic Curriculum Delivery Development & delivery of professional learning sessions to build the capacity of

all staff to be “skilled, helpful adults”’Parameter 7

Leadership Team

Living Well, L ing Well
iving Well, Learning We and Staff

Design, Implement, and sustain a

4.3.2 Manage challenging behaviour by

An authentic o A
establishing and negotiating clear

An Explicit Improvement Agenda

whole school approach towards Catholic i ith students and add
itive and productive community ﬁ*péﬁ-a oS oo etT Sfar'1| y dress ) )
E::Iaviours of care réssf)'gc'?fﬁn';sues promptly, fairly an -Staff to articulate strategies they can use to
manage difficult behaviours.
6.2.2 Participate in learning to update Development & delivery of professional learning sessions to build the capacity of |Leadership Team Staff Meeting once a Term -Smaller number of children being sent to the
knowledge and practice, targeted to all staff in their ability to manage behaviours and situations Parameter 7 and Staff (Katie facilitator) Leadership Team due to behaviour.
Systematic Curriculum Delivery professional needs and school and/or - Children able to articulate the rules for
system priorities. living
Guide all staff to have a common language regarding implementation of Living Leadership Team Everyday life of the S.ChOOI . Staff to articulate the common language
Well, Learning Well. Parameter 1 and Staff (All staff - Leadership team modelling embedded within Living Well, Learning Well.
for other staff)
Tiered intervention Tier 2: Cool Kids Program Ccso "I’;'}JS'O” &
My Vocation, The Francis Effect/ Living Well, Learning Well
- Use words, attitude, actions that foster a universal and unconditional positive Staff Meeting once a Term
My Vocation & Missionary regard for children and young people (Living Like Jesus/ positive and productive (Katie & Renee facilitators)
Discipleship Nurture our choices) S. Cornish (2013) - review our action and thinking for the greater
Implementation of the Faith Catholic effectiveness in making God'’s love manifest in the world. All staff
Formation Framework: Year 2 of Identity 8.2 Build deepening —
3 year plan Sustain Our understanding of prayer and l-grlr:‘bgrz::: t‘::;ysg:i thfegsvsit?w?r: evervday life of the school- praver. Mass. K-6 Fr Chris/Fr Everyday life of school e Astronger sense of Catholic identity
People School- community partnerships prayer life Storvtelling b P tos f th yday | tabl ; prayer, ’ Paul (All staff and students) through open dialogue with all
For staff to sustain engagement P oryteliing boxes, quotes irom ne gospel on prayer tables members of the school community
with contemporary expressions of Create the 8. 3 Engage students with the What is Missionary Discipleship and what does it look like? Who is my CSO Renewal Professional Development Day e Disciples making Disciples
Catholicism and open dialogue with Right liturgical practices of school and | Disciple? (staff context) Team (July)
fellow staff, students and parish Environment parish celebrations Professional Development Day/ Retreat All Staff
community Students
Prayer
- Create Prayer Google Site for staff and students to access Everyday life of school
- Prayer at staff gatherings to follow format - We Gather, We Listen, We Respond, (Al staff and students)
We Go Forth
- Know how to pray, when to prayer, where to pray
Term 1
Renee Google Form for teaching staff to
Engaging Religious Education e Review audit of existing teaching and learning strategies in RE (Facilitator) complete by end of Wk 4 e No impact- baseline data collection
Teaching & Learning Programs Staff Y2 hour PLT “check in” with each
(Deepen Catholic Identity and grade (2 times per term)
Culture: Theory to Practice) -
Renee Term 2 e Teaching staff evaluate current
(Facilitator) Staff Meeting teaching practices and strategies in RE

Build teacher capacity to plan and °
implement a variety of engaging

Review and update strategies and compile a ‘bank’ of engaging strategies

% hour PLT “check in” with each .
Parameter 7

Teaching Staff Through collaboration teachers

teaching and learning opportunities NESA grade (2 times per term) document strategies in RE that have
for all students using the Accredited proven to be successful with learners
co-planning, co-teaching, Renee e Teaching staff to articulate and

3.2.2 Plan and implement

Term 3

co-assessing, co-reporting and ; i i i i ili i
S gmodel g Nurture our well-structured learning and ° Professmna_l Learning fqr teachmg_staff to increase knqwledge lanq (Fac!lltator) Y4 hour PLT “check in” with each doc_ument how they are going to embed
quing Catholic teaching programs or lesson understanding of engaging strategies - Project Zero; Visible Thinking Teaching Staff rade (2 times per term) Project Zero and Visible thinking
Identity sequences that engages Parameter 7 NESA ¢ P strategies into teaching & learning
Improve Effective pedagogical practices students and promote learning Accredited programs
Learning A culture that promotes learning 6.3.2 Participation in ° Teachi_ng and Ie_arning programs have
professional learning activities Term 4 engaging teaching and learning
Lead which improve professional e |mplement engaging teaching and learning strategies Parameter 7 Teaching Staff Staff Meeting strategies embedded
Learning P P P 9aging 9 9 9 9 Y2 hour PLT “check in” with each e Student responses to the 5 Learning

knowledge and practice

grade (2 times per term)

Questions when asked on learning
walks



https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://research.acer.edu.au/cgi/viewcontent.cgi?article=1019&context=tll_misc
https://www.aitsl.edu.au/docs/default-source/national-policy-framework/australian-professional-standards-for-teachers.pdf?sfvrsn=5800f33c_64
https://www.aitsl.edu.au/docs/default-source/national-policy-framework/australian-professional-standards-for-teachers.pdf?sfvrsn=5800f33c_64
https://www.lynsharratt.com/post/achieve-clarity-using-the-14-parameters
https://drive.google.com/drive/folders/1ZeaOQ8n9na3xD2jN7-x88JWCBP6g0LpK
https://drive.google.com/drive/folders/1aNqoptsj1-zNRHTmmM3IeGaRH1tEfrPE
https://pz.harvard.edu/projects/visible-thinking
https://docs.google.com/document/d/1qk2_zjBaciZBZBgLEoLKciWHqT0UX6EJKfUMEBoJX5U/edit
https://docs.google.com/document/d/1qk2_zjBaciZBZBgLEoLKciWHqT0UX6EJKfUMEBoJX5U/edit

Literacy/Pedagogy

N
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)

CSO0 2021
AlP
[ . . o . . Observation notes
Modelling & observations of specific components of the English block Leadership . .
lianed with St Nicholas A d Practi T IAgreed Practices checklist
GROR aligned wi icholas Agreed Practices eam Staff skill level survey
Sharing, developing and implementing timetables which outline all main Timetables collected
components (including GROR) of English block LoPs Continued reduction in circulated worksheets
g.’ AnalYSIS 8; Oral language to be a portfolio of leadership Team member IST Pre and Post testing results of TAC-P & Sound
Iscussion o Oral Language [All students screened using Tac-P and Sounds Scouts Kinderaarten Scouts
data 2.5.2 Apply knowledge and Seek oral language expertise within the Diocese 9
. . understar)dlng of effective teach!ng Introduce reading goal setting and peer and self assessment consistentl Students can articulate where to next in their
Tight Literacy Block i strategies to support students 9 P y Teachers
- . 6. Systematic literacy and numeracy Readin across all grades goals setting for reading
_ |mplerr_|entee_l in full curriculum achievement 9 Rich and targeted reading group activities implemented whilst guided LOPs and Shared resource bank of rich quality reading
High academic achievement and delivery reading is occuring Staff tasks
student growth data for English 3.1.2 Set explicit, challenging and . . . LOPs and Agreed practices
8. Effective achievable learning goals for all Continue to develop modelled, shared and guided writing Staff Evidence of third teacher (walls)
pedagc_:glcal students. Big Write and VCOP methodology continued to be refined and fully LOPs and Observations of practices occurring in classroom
practices implemented by December 2021 Teachers Big Write portfolios
Writing Development of a Cold Write data wall (to track a cross- section of LOPs and Use of the Australian Marking Criterion Scales
students) Teachers Physical data wall
Students can articulate and write where to next in
Introduce writing goal setting and peer and self assessment consistently LOPs and their goal setting for writing. Through analysis of
across all grades Teachers highlighting, EBl and WWW.
Student friendly criterion scales used
Leadership Analysis of Data mid and late term
: Tier 2 Reading Intervention: Guided Reading (all hands on deck) Team and
Sltntderv;antlor;h Great 4. Targeted use Staff
uaent grow i - —
9 TGECh'”S and of school 4.2.2 Establish & maintain orderly Tier 2 Reading Intervention: MacLit (Stage 2) Leadership Restructure of support timetable to maximise
earnin resources - - - MiniLi i i liti
g & workable routines to create an Tiered : MiniLit (Stage 1) Te%rp fafnd intervention capabilities.
8. Effective environment where student time is Intervention - da —
' : spent on learning tasks i i ion: eadership
pedagogical Tier 3 Reading Intervention: (Stage 3) Team & Staff
practices
Sensory Courtyard embedded into practice as an intervention strategy Staff
Gathering & deeper analysis of PAT, Soundwaves, Best-start and SENA LOPs and PLT meeting records
High academic achievement and 5.4.2 Use student assessment Data (Incorporating links within grade programs) Teachers Embedded differentiation links within programs
student growth 2. Analysis & data to analyse and evaluate Physical & digital data walls
discussion of student understanding of [Modification & refining of class programs with a focus on: embedding Adjustments of of school programming templates
dat subject/content Differentiation & Adjustments within Teaching and Learning Activities; LOPs and Embedded differentiation links within programs
aa identifying interventions and Improved review of assessments to ensure quality & open-ended AA, AO & AF; Sts fafn Quality Assessments which provide opportunity
modifying teaching practice. | Teacher Practicelrefining program evaluations to be more reflective & respond to question a to show application of higher order thinking skills
prompts Reflective evaluations using question prompts
8. Effective 3.1.2 Set explicit, challenging and Review and refine use of WALT (Learning Intention) and WILL (Success WALT anq WILL ev.ldent. In lessons
edagogical achievable learning goals for all Criteria) as a platform for students to effectively reflect on their | ing i LOPs and Five learning questions introduced to Students
P g_g student%g ding t pth 5L > Questi Vel eiriearning in Teachers Students articulate learning when Learning Walk
practices : responding to the 5 Learning uestions. s occur and when 5 Questions are asked
Analysis of ATSI student data
AT q 2.4.2 Understand and respect
. Targeted use igi i ;
9 Aboriginal and Torres Strait Learning of ATSI|Focus on the competency and engagement of ATSI students in planning AEA, LOPs
of school Islander people to promote Stud and proarammin and Teachers
resources reconciliation between Indigenous tudents prog 9

and non-Indigenous Australians



https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://research.acer.edu.au/cgi/viewcontent.cgi?article=1019&context=tll_misc
https://www.aitsl.edu.au/docs/default-source/national-policy-framework/australian-professional-standards-for-teachers.pdf?sfvrsn=5800f33c_64
https://www.aitsl.edu.au/docs/default-source/national-policy-framework/australian-professional-standards-for-teachers.pdf?sfvrsn=5800f33c_64
https://www.lynsharratt.com/post/achieve-clarity-using-the-14-parameters
https://docs.google.com/document/d/18_LQ94jwMzXuHMUzYzLa-8Bs1PuYwS9ys3TxJSmzj-M/edit
https://docs.google.com/document/d/1-UT3ksAxZICBGGKwMTdToqWMTujnctW8c9KkneuKNtw/edit

High Functioning Teams

N

Y,

4

teaching team

respectful collaborative relationships
with parents/ carers regarding their

children’s learning and wellbeing.

CSO 2021
AIP
PLT meeting engagement & notes.
\Walls in PLT Room
5,22 Particioate in learming o uodat PLT’s focused on upskilling teachers, analysing data, Throudhout ;eeaedt%rsg'p team case management
<< articipate in learning o update learning walks, the learning cycle, professional readings | LoP roughou - -
All staff utilised and working in knowledge and practice, targeted to 9 ’ g cycle, p 9 S the year ~ [Agreed practices are regularly reviewed
o : 3. Aculture that rofessional needs and school ” and case management
positive, productive teams. romotes learnin P it AR Positive &
All staff make valuable p g and/or system priorities. productive &
contributions towards student 5. An expert 6.3.2 Contribute to collegial Professional [Gyide staff to ensure the Professional Learning Plans Lops rorm | rofessional Learning Plans (valuable and
learning and growth. teaching team | discussion and apply constructive Learning  Jreflect our AIP working document)
feedback from colleagues to improve Teams EAs partake in Social Skill training
professional knowledge and practice. Throughout EAs partake in Minilit training
|Upskilling of EAs Staff EAs partake in upskilling opportunities
the year
Growth in Lit N Case management meetings once a week with endorshio] Throudhout Lea‘i,erShip team case management
rowth in LiteraCy and Numeracy Centacare counsellor & Leadership team: use of referral |-622€rship| Througnout Jmesungs
[for targeted students. 4. Targeted use of P ’ Team the year  [Referral forms for case management
system from teachers Data reflectsgrowth
school resources 252 Apply knowle_dge and _ _ g '
Growth in Oral Language skills understanding of effective teaching Tiered Kindergarten Oral Language Intervention delivered by Pre and Post TAC-P testing
_ strategies to support students’ Intervention i i -
[for all Kindergarten students 5. An expert : d PP : ourth Kindergarten teacher and led by Leadership Team | = inder Integration of strategic oral language
literacy and numeracy achievement Memb Leadershi Term 1 o e
teaching team ember eadership erm opportunities embedded within programs
e  All students screened using Tac-P Team
st e  Seek oral language expertise within the Diocese
ron . - —
ong New roles for Leadership team Leadershi Leadership team role descriptions
Teams Team P Term 1 Leadership team participation in targeted
intervention across the school
3.3.2 Select and use relevant Creation of an Intervention learning space to support Principal Torm 1 Learning space restructured/ refurbished in
ili I i . . . . . erm itori
All staff utI|IS§d and working in 4. Targeted use of | teaching strategies to develop S targeted Kindergarten intervention and APs Auditorium
itive, pr iv ms. i i ructur . .
positive, productive teams school resources | knowledge, skills, problem solving tructures o [ 4 I staff to ensure that all team members have a AIP presented to staff and reviewed
All staff making valuable and critical and creative thinking. support High common understanding of our shared narrative Staff Throughout throughout the year
contributions towards student 5 An expert functioning the year
learning and growth. - AN exp 3.4.2 Select and/or create and use a teams School to fund a 4th teacher for Kindergarten for targeted| principal Fourth teacher in Kindergarten
teaching team range of resources, including ICT, to early intervention and APs
engage students in their learning. - - " : - -
989 g Design leadership team/office space to support high o . Refurbishment of office space
unctioning teams. Created during Christmas holidays Principal {Xmas holidays
b021/22 and APs 2021/22
[in PLTs and through PD, staff explore, develop & Strategies used within learning spaces
) i f 5.5.2 Report clearly, accurately and ol t strateqi hich ist students t Ki Throughout
All §tuden’Fs tak!ng ownership for respectfully to students and parents/ implement strategies which assist students to work in Staff the year
[their learning with a focus on . 3. Aculture that | carers about student achievement, positive and productive teams.
QFOW’Fh (WWW) and next steps in promotes learning making use of accurate and reliable |  poqitive &  [Introduction and development of a framework for Framework used for Student Led
learning(EBI) records. Productive [Student-Led Conferencing for Semester One reporting to conferences in Term 2
5. An expert : Co student teams [Parents Students able to articulate their learnin
P 7.3.2 Establish and maintain Teachers | Term 2 and 4 9

(growth & next steps) in Student-led
conferences.



https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://research.acer.edu.au/cgi/viewcontent.cgi?article=1019&context=tll_misc
https://www.aitsl.edu.au/docs/default-source/national-policy-framework/australian-professional-standards-for-teachers.pdf?sfvrsn=5800f33c_64
https://www.aitsl.edu.au/docs/default-source/national-policy-framework/australian-professional-standards-for-teachers.pdf?sfvrsn=5800f33c_64
https://www.lynsharratt.com/post/achieve-clarity-using-the-14-parameters

Support Documents

Support Documentation St Nicholas Agreed Practices & CSO Non Negotiables
St Nicholas Prayer Site Hive Co-Teaching
Religion Year 2 :
Liturgy Planner _ Hub Co-Planning
Learning Spaces :
2021 School Staffing Structure Zone Vear 3 Co-Teaching
2021 Duty Roster Library Co-Planning
2021 Monster Roster- General Playground Year 4 Co-Teaching
2021 Staff List Entry /Exit/ Bags/ Carpick Ups/Break times 2021 Co-Planning
2021 CSO Organisational Structure Kinder Co-Teaching Year 5 Co-Teaching
Admi 2021 Directory of Schools & Services CoPlann g CoPlann g
min - . i .
CSO 2021 AlP Vear 1 Co-Teaching Vear 6 Co-Teaching
Co-Planning Co-Planning
2021 Sport Roster
2021 COVID Advice from CSO
Assessment Day
Information For Staff regarding Leave/absence 2021
WALT
Evacuation and Lockdown Procedures . .
Learning: Agreed Practices WILL
Code of Conduct : : : :
Guided Reading Shared Reading Modelled Reading
Staff Meeting PD and PLT Schedul
d — an chedife Tight and Loose literacy block
2021 school wide implementation of Big Write & VCOP Campfire Agreed Practice
PD Plans PLT Master 2021 Meeting Agenda GROR Waterhole Agreed Practice
Faith Formation Framework Cave Aareed Practice
2021 CSO PD Plan CSO Non-Negotiables
LWLW L|V|nq We” Learninq We” Sharratt’s 14 Parameters
. : : CSO Non-negotiables
Tier 2 Intervention: Reading Foundations for Armidale Diocesan Schools
Targeted Intervention Tier 2 Intervention: Stage 2 MaclLit CSO: Whole School Agreed English Block
Tier 3 Intervention: Stage 3
2021 Learning Targets and Data Collection
Learning
The 5 Learning Questions
Professional Learning Plan
Individual Staff Learning
Big Write & VCOP Staff Learning Presentations & Resources
Role statements 2021 Leadership Role Statements
Data Collection 2021 CSO Data Collection Schedule K-9
€SO Curri_culum & Early Curriculum & Professional Learning portal
Learning Portal



https://sites.google.com/d/19hqnlI4k8kTt579tREwZTerdCwRx6fsV/p/1GDUOBywR7O4E-I6lEdgiEEa1hMZYXEDh/edit
https://drive.google.com/drive/folders/1I0zdhFKK0xThoKdXRD6AcqSXhG0WGG9F
https://drive.google.com/drive/folders/1ik7wWIFU4_tqMDBI0goyoXfY4-uOrI7K
https://drive.google.com/drive/folders/1nWd3rDVeQg0y6FzyC8UMlp_QVPNZe52f
https://drive.google.com/drive/folders/16nO5a8Ldj1HmqZ_s4TA79hIqWochMRNA
https://drive.google.com/drive/folders/1XcFEJe1uDx9oXJKhSdcs7F6OTRk190aK
https://drive.google.com/drive/folders/10ZZlv92Kk3sfOcbj4ijgnP-nulvrot8D
https://drive.google.com/drive/folders/17szDgyWCmEDLbGzuXi91GlefFUOAdxDM
https://drive.google.com/drive/folders/1cEs4-s1pW4vfqvCOKUAMM1zi22JFiYA_
https://drive.google.com/drive/folders/13pl5tnt_NkBIR69YX1rBg3WF7uDmazHv
https://drive.google.com/drive/folders/1XNcvZKqGHgD4acKLkfJEWiMLw9vL4L4Y
https://docs.google.com/document/d/1sz7acqd4uzhPihb49OYkNPJ020iCjBtAe3P-fyAJUiU/edit?ts=6011f4f1
https://drive.google.com/drive/folders/0ACytEHgfB9QaUk9PVA
https://drive.google.com/drive/folders/1NlHTDnlE6INDx3usSfFBkaNaOcTx6GaC
https://docs.google.com/spreadsheets/d/1aL8F1bYIlC5mN4QHUFUuS33_Dzolv-HceUpwabpaQ3U/edit#gid=0
https://docs.google.com/document/d/1KOH4qt0Feuz0TC2OItRjNEww00HIpvBpVeo0NBFEeT8/edit
https://docs.google.com/document/d/1RCdYwlCmOvE4RX-7cNFwnc43lPLkueQfzz2n1y3_Og8/
https://drive.google.com/drive/folders/1JxwKMmV4AmWhdMK_MkFEFoh01eFxTZPj
https://drive.google.com/drive/folders/1ZeaOQ8n9na3xD2jN7-x88JWCBP6g0LpK
https://docs.google.com/document/d/1-UT3ksAxZICBGGKwMTdToqWMTujnctW8c9KkneuKNtw/edit
https://docs.google.com/document/d/1sWEd_v5F5z0viUSQnexzagjH8Vj5CrJ4tRIkMVbyrUM/edit
https://drive.google.com/drive/folders/1p9WMYuN-NBpLQj0O_p46x5p_UiZIlzpE
https://drive.google.com/drive/folders/1jIFv0SGR5HbPkf4j5bbK6VLItPVn2iSD
https://drive.google.com/drive/folders/1Kc71yuYgql2BvltkoSGoioLCmQwINTpV
https://sites.google.com/arm.catholic.edu.au/curriculumprofessionallearning
https://drive.google.com/drive/folders/1CyFB8THjdAHd8KGaEqnOozoUvLe8gGY8
https://drive.google.com/drive/folders/1FmQDR_8dfOnlAyux7cYpEspGw1ptGdld
https://drive.google.com/drive/folders/1CyFB8THjdAHd8KGaEqnOozoUvLe8gGY8
https://drive.google.com/drive/folders/1Zydu2Bth653wiVBikMjgevoC8Ay5zZX6
https://drive.google.com/drive/folders/1CyFB8THjdAHd8KGaEqnOozoUvLe8gGY8
https://drive.google.com/drive/folders/1FmQDR_8dfOnlAyux7cYpEspGw1ptGdld
https://drive.google.com/drive/folders/1CyFB8THjdAHd8KGaEqnOozoUvLe8gGY8
https://drive.google.com/drive/folders/1Zydu2Bth653wiVBikMjgevoC8Ay5zZX6
https://drive.google.com/drive/folders/1FmQDR_8dfOnlAyux7cYpEspGw1ptGdld
https://docs.google.com/document/d/1GWl7nvomLafh0AzIcNIYa4uvQ14O6AMFLNtMt25IDKs/edit
https://drive.google.com/drive/folders/1Zydu2Bth653wiVBikMjgevoC8Ay5zZX6
https://drive.google.com/drive/folders/1FmQDR_8dfOnlAyux7cYpEspGw1ptGdld
https://drive.google.com/drive/folders/1FmQDR_8dfOnlAyux7cYpEspGw1ptGdld
https://drive.google.com/drive/folders/1Zydu2Bth653wiVBikMjgevoC8Ay5zZX6
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