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Some cars are built.
Some are engineered.
A Jaguar is created.
A rare blend of art and 
performance, science 
and beauty.

INTRODUCTION

People are at the heart of the Jaguar culture, 
which is one of innovation, progress and a desire 
to deliver exceptional service.

We recognise that we can only achieve our busi-
ness goals by attracting and developing the most 
talented people, affording them the right develop-
ment and the means and motivation to realise their 
full potential.

We attract, develop, reward and recognise the 
broad range of individuals who build our success. 
They deserve a great place to work – one which 
they can feel proud of, a place of warmth, support 
and enthusiasm.

THE JAGUAR MODERN 
PPRENTICESHIP 
PROGRAM

The Jaguar Modern Apprenticeship Program has 
been designed to equip you with the relevant skills 
�����������������������������������������������
chosen career as a Service Technician or Parts 
Specialist.

The Apprenticeship lasts for four years (three years 
block release at the Academy) and consists of a 
variety of workplace and off-the-job training. Your 
career will be fully supported to help you successfully 
complete the Program. Few businesses can offer 
their employees such diversity, challenges, excellent 
training and career development prospects. Jaguar 
offer a wide choice of attractive career opportunities 
for all levels of experience, aptitude and personal-
ity types – whether you are technically minded, a 
‘numbers’ person or more people oriented.

Every Apprentice is encouraged to demonstrate ini-
tiative and contribute his or her own ideas for improv-
ing customer service and developing the business. 
But this approach requires a special type of person. 
You must have the ambition to contribute and suc-
ceed in a fast-paced, results oriented environment 
and strive to be the best in everything you do.

Throughout Jaguar we have a rigorous commitment 
to quality and excellence.

Our products are highly acclaimed, our processes 
for distribution and support services are world class 
and we have some of the most technologically Mod-
ern resources in any industry. We have a reputation 
for providing the best and most genuine customer 
retail experience to every person visiting our Retail 
Centres. We want you to be part of this delivery. 
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THE JAGUAR 
COMMITMENT

Jaguar is committed to the continuous development 
of the skills and knowledge of its people through 
training, coaching and distance learning. For Jaguar 
to maintain its excellent reputation, employees need 
to be kept up-to-date with changes in technol-
ogy and commercial developments that affect the 
delivery of customer satisfaction and business 
objectives. We therefore invest heavily in training, 
making our people some of the best trained in the 
industry. A career with Jaguar is a very unique and 
rewarding experience.

HOW THE 
PROGRAM WORKS

The Jaguar Modern Apprenticeship Program is 
designed to train and develop Apprentices to keep 
pace with advancing technology and high levels of 
customer service.
The Jaguar Modern Apprenticeship Program pro-
vides school leavers and mature age students with 
an exciting and challenging opportunity to receive 
�����������������������������������������������
training while in full-time employment. Utilising the 
national network of Jaguar Retail Centres, Jaguar 
offers a comprehensive Modern Apprenticeship 
Program (delivered via its appointed training ser-
vices provider - Vantage Automotive Pty Ltd RTO 
ID 91034). 

Throughout this program, you will be working 
�������������������������������������������������
�������������������������������������������������
in Automotive Sales.

Jaguar has approved the Modern Apprenticeship 
Program structure and will provide vehicles, training 
rigs, tools and materials to ensure the apprentice-
ship is relevant to the marque.
The off - the - job training will be undertaken at a 
dedicated Jaguar Training facility. The training will 
be residential and delivered in 8 x 1 week blocks 
each year (7 weeks over 2 years for Sales/Parts) 
throughout the Program. In addition, Jaguar’s 
����������������������������������������������������
courses, keeping apprentices up-to-date with
Jaguar’s latest technology.
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PROGRAMS
THE CHOICE IS YOURS

As a Service Technician you will be involved in all 
aspects of maintenance and repair from routine 
servicing to the complete component overhaul of 
vehicle systems. Electronic fault diagnosis using 
the latest diagnostic equipment now forms part of 
everyday routine in Jaguar Retail Centres.

Technicians are also vital to customer care. The 
service provided by the workshop is a major factor 
considered by customers when they decide to 
replace their car.

As a Parts Interpreter, you will be involved in all 
aspects of the Parts Department from warehous-
ing to customer service. You will be involved the in 
all facets of Automotive Sales from retail to trade 
��������������������������������������������������
Where the Service Technician requires a keen in-
terest in the automotive industry, Parts Interpreters 
will be customer focused with good interpersonal 
and communication skills. In either role, you will be 
fully committed to completing the course.

THE BENEFITS

• Full-time employment at a Jaguar Retail centre

• Block release tuition at our centralised training 
headquarters plus continual assessment in the 
workplace

• Exclusive use of Jaguar vehicles, literature and 
tools

• ������������������������������������

• Distance learning

• Level II Service Technician status in the Jaguar 
Global Technical Learner Journey

• A real opportunity for a career in an exciting 

industry

07.10

QUALIFICATIONS

• ���������������������������������������������������
Technology

• �����������������������������������������
Conditioning Technology

• Jaguar Level II Service Technician Status 

• �������������������������������������������
          (Parts Specialist)

Complete the online application form at:
www.vantageautomotive.com

Please submit without delay to avoid disappoint-
ment.

The Jaguar Modern Apprenticeship Program is 
proudly managed and delivered by Vantage Auto-
motive Pty Limited RTO ID 91034.

For further help or information please contact:

JAGUAR MODERN
APPRENTICESHIP Program
Proudly provided by Vantage Automotive Pty Ltd
32 Birnie Ave Lidcombe NSW 2141
Ph: (02) 8014 8990   Fax: (02) 8014 8980
www.vantageautomotive.com
ACN: 111030623
RTO Provider Number: 91034

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with the 
Commonwealth Government.
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MODERN APPRENTICESHIP PROGRAM
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People are at the heart of the Land Rover culture, 
which is one of innovation, progress and a desire 
to deliver exceptional service.

We recognise that we can only achieve our 
business goals by attracting and developing the 
����������������������������������������������
development and the means and motivation to 
realise their full potential.

We attract, develop, reward and recognise the 
broad range of individuals who build our success. 
They deserve a great place to work – one which 
they can feel proud of,  a place of warmth, support 
and enthusiasm.

THE LAND ROVER MODERN 
APPRENTICESHIP PROGRAM
The Land Rover Modern Apprenticeship Program 
has been designed to equip you with the relevant 
�������������������������������������������������
your chosen career as a Service Technician or Parts 
Specialist.

The Apprenticeship lasts for four years (three 
years block release at the Academy) and consists 
���������������������������������������������������
Your career will be fully supported to help you 
successfully complete the Program. Few businesses 
�����������������������������������������������������
excellent training and career development 
��������������������������������������������
attractive career opportunities for all levels of 
experience, aptitude and personality types – whether 
you are technically minded, a ‘numbers’ person or 
more people oriented.

Every Apprentice is encouraged to demonstrate 
initiative and contribute his or her own ideas for 
improving customer service and developing the 
business. But this approach requires a special type 
of person. You must have the ambition to contribute 
����������������������������������������������
environment and strive to be the best in everything 
you do.



Blackfriars Opportunities and Pathways

17.

THE LAND ROVER COMMITMENT
Throughout Land Rover we have a rigorous 
commitment to quality and excellence.

Our products are highly acclaimed, our processes 
for distribution and support services are world 
class and we have some of the most technologically 
modern resources in any industry. We have a 
reputation for providing the best and most genuine 
customer retail experience to every person visiting 
our Retail Centres. We want you to be part of this 
delivery. 

Land Rover is committed to the continuous 
development of the skills and knowledge of its people 
through training, coaching and distance learning. 
For Land Rover to maintain its excellent reputation, 
��������������������������������������������������
in technology and commercial developments that 
������������������������������������������������
����������������������������������������������������
training, making our people some of the best trained 
in the industry. A career with Land Rover is a very 
unique and rewarding experience.

HOW THE PROGRAM WORKS
The Land Rover Modern Apprenticeship Program is 
designed to train and develop Apprentices to keep 
pace with advancing technology and high levels of 
customer service.

The Land Rover Modern Apprenticeship Program 
provides school leavers and mature age students 
with an exciting and challenging opportunity to 
�����������������������������������������������
������������������������������������������������
Utilising the national network of Land  Rover Retail 
������������������������������������������
Modern Apprenticeship Program (delivered via 
���������������������������������������������������
Automotive Pty Ltd RTO ID 91034). 

Throughout this program, you will be working 
��������������������������������������������������
Mechanical Technology.

Throughout this program, you will be working 
�������������������������������������������������
����������������������������������������������������
Automotive Sales.

��������������� �������������������������������������
dedicated Land Rover Training facility. The training 
will be residential and delivered in 8 x 1 week blocks 
each year (7 weeks over 2 years for Sales/Parts) 
throughout the Program. In addition, Land Rover’s 
����������������������������������������������������
��������������������������������������������������

Rover’s latest technology. 
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THE CHOICE IS YOURS

As a Service Technician you will be involved in all 
aspects of maintenance and repair from routine 
servicing to the complete component overhaul of 
vehicle systems. Electronic fault diagnosis using 
the latest diagnostic equipment now forms part of 
everyday routine in Land Rover Retail Centres.

Technicians are also vital to customer care. The service 
������������������������������������������������������
by customers when they decide to replace their car.

As a Parts Interpreter, you will be involved in all 
aspects of the Parts Department from warehousing to 
customer service. You will be involved the in all facets 
of Automotive Sales from retail to trade including 
����������������������������������������

Where the Service Technician requires a keen interest 
in the automotive industry, Parts Interpreters will 
be customer focused with good interpersonal and 
communication skills. In either role, you will be fully 
committed to completing the course.

THE BENEFITS
• Full-time employment at a Land Rover Retail centre

• Block release tuition at our centralised training 
headquarters plus continual assessment in the 
workplace

• Exclusive use of Land Rover vehicles, literature and tools

• Nationally recognised qualifications

• Distance learning

• Level II Service Technician status in the Land Rover 
Global Technical Learner Journey

• A real opportunity for a career in an exciting industry

THE QUALIFICATIONS
• AUR30616 Certificate III in Light Vehicle Mechanical 

Technology

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology

• Land Rover Level II Service Technician Status

• AUR31016 Certificate III in Automotive Sales (Parts 
Specialist)

Complete the online application form at:

www.vantageautomotive.com 

Please submit without delay to avoid disappointment.

The LAnd Rover Modern Apprenticeship Program 
��������������������������������������������
Automotive Pty Limited RTO ID 91034. 

For further help or information please contact:

LAND ROVER MODERN 
APPRENTICESHIP PROGRAM
���������������������������������������������� 
32 Birnie Ave Lidcombe NSW 2141 
Ph: (02) 8014 8990   Fax: (02) 8014 8980 
www.vantageautomotive.com 
ACN: 111030623 
RTO Provider Number: 91034

��������������������������������������������������
SA, ACT governments in partnership with the 
Commonwealth Government.
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ŠKODA  

Modern Apprenticeship Program
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Introduction
People are at the heart of the ŠKODA culture, 
which is one of innovation,  progress and 
the desire to deliver a premium customer 
experience.

We recognise that we can only achieve our 
business goals by attracting and developing 
the most talented people, affording them 
the right development opportunities, with 
the means and motivation to realise their full 
potential.

We attract, develop, reward and recognise 
the broad range of individuals who build our 
success. They deserve a great place to work, 
one which they can feel proud, a place of 
warmth, support and enthusiasm.

The ŠKODA Modern Apprenticeship 
Program
The automotive industry is one of rapid 
innovation, technological advancement and 
constant change. The skills required to remain 
abreast of this ever-evolving environment 
place immense focus on education and 
training. 

The ŠKODA Modern Apprenticeship Program 
has been designed to equip you with the 
relevant skills and knowledge to become fully 
qualified in your chosen career.

The Apprenticeship spans over four years 
(three years of off-the-job training within the 
ŠKODA Academy) and consists of a variety of 
workplace and off-the-job training. Your career 
is given the full support of ŠKODA Australia 
to help you in successfully completing the 
Program.

Every Apprentice is encouraged to 
demonstrate initiative and contribute his or 
her own learning, ideas for improving the 
customer experience and developing the 
business. But this approach requires a special 
type of person. You must have the ambition to 
contribute and succeed in a fast-paced, results 
oriented environment and strive to be the best 
in everything you do.
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The ŠKODA Commitment
Throughout ŠKODA we have a rigorous 
commitment to quality and excellence.
Our products are highly acclaimed, our 
systems and processes are class leading and 
we have some of the most technologically 
advanced vehicles in the industry. We have 
a commitment to providing a premium 
customer experience to every person visiting 
our dealerships. We want you to be part of 
this delivery. 

ŠKODA is committed to the continuous 
development of the skills and knowledge of 
its people, through training, coaching and 
distance learning. For ŠKODA to maintain its 
excellent reputation, employees need to be 
kept up-to-date with changes in technology 
and commercial developments that affect 
the delivery of customer satisfaction and 
the business objectives. We therefore invest 
heavily in training; from the training methods 
and equipment to the state-of-the-art 
facilities, to making  our people some of the 
most highly skilled in the industry. A career 
with ŠKODA is a very unique and rewarding 
experience.

How the Program Works
The ŠKODA Modern Apprenticeship Program 
structure has been approved by ŠKODA 
Australia and is designed to train and develop 
Apprentices to keep pace with advancing 
technologies. The high levels of customer 
service necessary are reflected by ŠKODA 
in the training environment by providing the 
program with vehicles, demonstration parts, 
training aids, tools and materials to ensure the 
apprenticeship is relevant to the marque.

In addition, the ŠKODA Modern 
Apprenticeship Program provides school 
leavers with an exciting and challenging 
opportunity to receive formal qualifications 
through extensive product training whilst 
within full-time employment. ŠKODA offers 
a comprehensive four-year Advanced 
Apprenticeship Program via its network of 
ŠKODA dealers.

Throughout this program, you will be working 
towards and upon successful completion you 
will achieve:

• AUR30616, Certificate III in Light Vehicle 
Mechanical Technology

• AUR20216 Certificate II in Automotive 
Air Conditioning Technology (required for 
national licence attainment)

• ŠKODA Recognised “Service Technician” 
Qualification

The off the job training will be undertaken 
within the ŠKODA Australia Academy facilities. 
The training will be residential and delivered 
in 8 x 1 week blocks throughout the Program. 
In addition, ŠKODA’s own special technical 
trainers deliver product specific content that 
apprentices can attend (if prerequisites met) 
ensuring keeping up-to date with ŠKODA’s 
latest technology.
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Qualifications to Achieve

• AUR30616 Certificate III in Light Vehicle 
Mechanical Technology

• ŠKODA Recognised “Service Technician” 
Qualification

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology.

What to do Next
Complete the online application form at:
www.vantageautomotive.com

Please submit without delay to avoid 
disappointment.

The ŠKODA Modern Apprenticeship Program 
is proudly managed and delivered by Vantage 
Automotive Pty Limited RTO ID 91034. 

For further help or information please contact:

ŠKODA Modern  
Apprenticeship Program.
Proudly provided by Vantage Automotive Pty Ltd 
32 Birnie Ave Lidcombe NSW 2141 
Ph: (02) 8014 8990   Fax: (02) 8014 8980 
ACN: 111030623 
RTO Provider Number: 91034

Programs - The choice is yours
As a Service Technician you will be involved in all 
aspects of diagnosis, maintenance and repair from 
routine servicing to the complete fault finding 
and component overhaul of vehicle systems. 
Electronic fault diagnosis using the latest diagnostic 
equipment now forms part of everyday routine in 
ŠKODA dealers.

Technicians are critical to customer care. The 
customer experience provided by the aftersales 
department is a major factor considered by 
customers when they decide to upgrade their 
vehicle.

To be successful, you are required to have a 
keen interest in the motor vehicle industry, to be 
committed to your own learning and completing 
the program as well as have aspirations for a long 
term career within the industry. 

Benefits

• Full-time employment at a ŠKODA Dealer.

• Block release tuition at our ŠKODA Learning 
Centre plus continual assessment in the 
workplace.

• Exclusive use of ŠKODA vehicles, demonstration 
parts, training aids, literature and special tools.

• Nationally recognised qualifications.

• Distance learning.

• Service Technicain status through completion 
of the ST1 & ST2 courses within the ŠKODA 
Technical Training Qualification Pathway.

• A real opportunity for a career in an exciting 
industry

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with 
the Commonwealth Government.
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Volkswagen  

Modern Apprenticeship Program
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Introduction
People are at the heart of the Volkswagen 
culture, which is one of innovation,  progress 
and the desire to deliver a premium 
customer experience.

We recognise that we can only achieve our 
business goals by attracting and developing 
the most talented people, affording them 
the right development opportunities, with 
the means and motivation to realise their full 
potential.

We attract, develop, reward and recognise 
the broad range of individuals who build our 
success. They deserve a great place to work, 
one which they can feel proud, a place of 
warmth, support and enthusiasm.

The Volkswagen Modern 
Apprenticeship Program
The automotive industry is one of rapid 
innovation, technological advancement 
and constant change. The skills required 
to remain abreast of this ever-evolving 
environment place immense focus on 
education and training. 

The Volkswagen Modern Apprenticeship 
Program has been designed to equip you 
with the relevant skills and knowledge to 
become fully qualified in your chosen career.

The Apprenticeship spans over four years 
(three years of off-the-job training within 
the Volkswagen Academy) and consists 
of a variety of workplace and off-the-job 
training. Your career is given the full support 
of Volkswagen Group Australia to help you in 
successfully completing the Program.

Every Apprentice is encouraged to 
demonstrate initiative and contribute his or 
her own learning, ideas for improving the 
customer experience and developing the 
business. But this approach requires a special 
type of person. You must have the ambition 
to contribute and succeed in a fast-paced, 
results oriented environment and strive to be 
the best in everything you do.
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The Volkswagen Commitment
Throughout Volkswagen we have a rigorous 
commitment to quality and excellence.
Our products are highly acclaimed, our 
systems and processes are class leading and 
we have some of the most technologically 
advanced vehicles in the industry. We have 
a commitment to providing a premium 
customer experience to every person visiting 
our dealerships. We want you to be part of 
this delivery. 

Volkswagen is committed to the continuous 
development of the skills and knowledge 
of its people, through training, coaching 
and distance learning. For Volkswagen to 
maintain its excellent reputation, employees 
need to be kept up-to-date with changes in 
technology and commercial developments 
that affect the delivery of customer 
satisfaction and the business objectives. We 
therefore invest heavily in training; from 
the training methods and equipment to the 
state-of-the-art facilities, to making  our 
people some of the most highly skilled in the 
industry. A career with Volkswagen is a very 
unique and rewarding experience.

How the Program Works
The Volkswagen Modern Apprenticeship 
Program structure has been approved by 
Volkswagen Group Australia and is designed 
to train and develop Apprentices to keep 
pace with advancing technologies. The 
high levels of customer service necessary 
are reflected by Volkswagen in the training 
environment by providing the program 
with vehicles, demonstration parts, training 
aids, tools and materials to ensure the 
apprenticeship is relevant to the marque.

In addition, the Volkswagen Modern 
Apprenticeship Program provides school 
leavers with an exciting and challenging 
opportunity to receive formal qualifications 
through extensive product training whilst 
within full-time employment. Volkswagen 
offers a comprehensive four-year Advanced 
Apprenticeship Program via its network of 
Volkswagen dealers.

Throughout this program, you will be 
working towards and upon successful 
completion you will achieve:

• AUR30616, Certificate III in Light 
Vehicle Mechanical Technology

• AUR20216 Certificate II in Automotive 
Air Conditioning Technology (required 
for national licence attainment)

• Volkswagen Recognised “Service 
Technician” Qualification

The off the job training will be undertaken 
within the Volkswagen Group Australia 
Academy facilities. The training will be 
residential and delivered in 8 x 1 week 
blocks throughout the Program. In addition, 
Volkswagen’s own special technical trainers 
deliver product specific content that 
apprentices can attend (if prerequisites 
met) ensuring keeping up-to date with 
Volkswagen’s latest technology.
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Qualifications to Achieve

• AUR30616 Certificate III in Light Vehicle 
Mechanical Technology

• Volkswagen Recognised “Service Technician” 
Qualification

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology.

What to do Next
Complete the online application form at:

www.vantageautomotive.com

Please submit without delay to avoid 
disappointment.

The Volkswagen Modern Apprenticeship Program 
is proudly managed and delivered by Vantage 
Automotive Pty Limited RTO ID 91034.

For further help or information please contact:

Volkswagen Modern  
Apprenticeship Program.
Proudly provided by Vantage Automotive Pty Ltd
32 Birnie Ave Lidcombe NSW 2141
Ph: (02) 8014 8990   Fax: (02) 8014 8980
ACN: 111030623
RTO Provider Number: 91034

Programs - The choice is yours
As a Service Technician you will be involved 
in all aspects of diagnosis, maintenance and 
repair from routine servicing to the complete 
fault finding and component overhaul of 
vehicle systems. Electronic fault diagnosis 
using the latest diagnostic equipment 
now forms part of everyday routine in 
Volkswagen dealers.

Technicians are critical to customer care. 
The customer experience provided by the 
aftersales department is a major factor 
considered by customers when they decide 
to upgrade their vehicle.

To be successful, you are required to have a 
keen interest in the motor vehicle industry, 
to be committed to your own learning and 
completing the program as well as have 
aspirations for a long term career within the 
industry. 

Benefits

• Full-time employment at a Volkswagen 
Dealer.

• Block release tuition at our Volkswagen 
Learning Centre plus continual 
assessment in the workplace.

• Exclusive use of Volkswagen vehicles, 
demonstration parts, training aids, 
literature and special tools.

• Nationally recognised qualifications.

• Distance learning.

• Service Technicain status through 
completion of the ST1 & ST2 courses 
within the Volkswagen Technical Training 
Qualification Pathway.

A real opportunity for a career in an 
exciting industry

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with 
the Commonwealth Government.
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The Volvo 
Modern 

Apprenticeship 
Program
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Introduction
People are at the heart of the Volvo culture, which 
is one of innovation, progress and a desire to deliver 
exceptional service.

We recognise that we can only achieve our business 
goals by attracting and developing the most talented 
people, affording them the right development and the 
means and motivation to realise their full potential.

We attract, develop, reward and recognise the broad 
range of individuals who build our success. They 
deserve a great place to work – one which they 
can feel proud of, a place of warmth, support and 
enthusiasm.

The Volvo Modern 
Apprenticeship Program
The Volvo Modern Apprenticeship Program has been 
designed to equip you with the relevant skills and 
knowledge to become fully qualified in your chosen 
career as a Service Technician or Parts Specialist.

The Apprenticeship lasts for four years (three years 
block release at the Academy) and consists of a 
variety of workplace and off-the-job training. Your 
career will be fully supported to help you successfully 
complete the Program. Few businesses can offer their 
employees such diversity, challenges, excellent training 
and career development prospects. Volvo offer a wide 
choice of attractive career opportunities for all levels of 
experience, aptitude and personality types – whether 
you are technically minded, a ‘numbers’ person or more 
people oriented.

Every Apprentice is encouraged to demonstrate 
initiative and contribute his or her own ideas for 
improving customer service and developing the 
business. But this approach requires a special type of 
person. You must have the ambition to contribute and 
succeed in a fast-paced, results oriented environment 
and strive to be the best in everything you do.
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The Volvo Commitment
Throughout Volvo we have a rigorous commitment to 
quality and excellence.

Our products are highly acclaimed, our processes for 
distribution and support services are world class and 
we have some of the most technologically advanced 
resources in any industry. We have a reputation for 
providing the best and most genuine customer retail 
experience to every person visiting our Retail Centres. 
We want you to be part of this delivery. 

Volvo is committed to the continuous development of 
the skills and knowledge of its people through training, 
coaching and distance learning. For Volvo to maintain 
its excellent reputation, employees need to be kept 
up-to-date with changes in technology and commercial 
developments that affect the delivery of customer 
satisfaction and business objectives. We therefore 
invest heavily in training, making our people some of 
the best trained in the industry. A career with Volvo is a 
very unique and rewarding experience.

How the program works
The Volvo Modern Apprenticeship Program is designed 
to train and develop Apprentices to keep pace with 
advancing technology and high levels of customer 
service.

The Volvo Modern Apprenticeship Program provides 
school leavers and mature age students with an 
exciting and challenging opportunity to receive formal 
qualifications through extensive product training while 
in full-time employment. Utilising the national network 
of Volvo Retail Centres, Volvo offers a comprehensive 
Modern Apprenticeship Program (delivered via 
its appointed training services provider - Vantage 
Automotive Pty Ltd RTO ID 91034). 

Throughout this program, you will be working towards 
AUR30616 Certificate III in Light Vehicle Mechanical 
Technology or AUR31016 Certificate III in Automotive 
Sales.

Volvo has approved the Modern Apprenticeship 
Program structure and will provide vehicles, training 
rigs, tools and materials to ensure the apprenticeship is 
relevant to the marque.

The off - the - job training will be undertaken at a 
dedicated Volvo Training facility. The training will be 
residential and delivered in 8 x 1 week blocks each 
year (7 weeks over 2 years for Sales/Parts) throughout 
the Program. In addition, Volvo’s own technical 
trainers will deliver product specific courses, keeping 
apprentices up-to-date with Volvo’s latest technology.
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Programs
The Choice is Yours
As a Service Technician, you will be involved in all aspects 
of maintenance and repair from routine servicing to 
the complete component overhaul of vehicle systems. 
Electronic fault diagnosis using the latest diagnostic 
equipment now forms part of the everyday routine in Volvo 
Retail Centres.

As a Parts Interpreter, you will be involved in all aspects 
of the Parts Department from warehousing to customer 
service. You will be involved the in all facets of Automotive 
Sales from retail to trade including identification and 
distribution of parts.

Where the Service Technician requires a keen interest in 
the automotive industry, Parts Interpreters will be customer 
focused with good interpersonal and communication skills. 
In either role, you will be fully committed to completing the 
course.

The Benefits
 �Block release tuition at our centralised training 
headquarters plus continual assessment in the workplace

 �Exclusive use of Volvo vehicles, literature and tools

 �Nationally recognised qualifications

 �Distance learning

 �Volvo Level II status on the Technical Training Pathway

 �A real opportunity for a career in an exciting industry

The Qualifications
 �AUR30616 Certificate III in Light Vehicle Mechanical 
Technology

 �AUR20216 Certificate II in Automotive Air 
Conditioning Technology

 �Volvo Level II Service Technician Status 

 �AUR31012 Certificate III in Automotive Sales          
(Parts Specialist) 

Complete the online application form at 
www.vantageautomotive.com

Please submit without delay to avoid disappointment.

The Volvo Modern Apprenticeship Program is proudly 
managed and delivered by Vantage Automotive Pty 
Limited RTO ID 91034.

For further help or information please contact:

Volvo Modern
Apprenticeship Program
Proudly provided by Vantage Automotive Pty Ltd 
32 Birnie Ave Lidcombe NSW 2141 
Ph: (02) 8014 8990   Fax: (02) 8014 8980 
www.vantageautomotive.com 
ACN: 111030623 
RTO Provider Number: 91034

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with the 
Commonwealth Government.
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October Newsflash 

Welcome to the Focus on Flinders e-Newsletter. Keep up to date with the latest course introductions, 
key event dates and upcoming professional development opportunities. 

New Scholarships Available

New scholarships of up to $17,500 per student have recently been announced. Scholarships are open 
for students aged between 15 – 64 years of age who intend to study an approved undergraduate or 
postgraduate course in 2018 that will lead to employment in one of three streams: 

 Stream 1 – defence industry (including naval shipbuilding) 
 Stream 2 – advanced manufacturing, health services and medical research, tourism and 

hospitality, wine and food, and energy and resources. Applications will also be accepted from 
students who intend to study in a field that is relevant to, and are currently employed by, a 
business with innovative practices that result in economic growth 

 Stream 3 – South Australian state-based skills needs. Any occupation listed on the Australian 
Government Department of Employment’s Skills Shortage List for South Australia will be eligible 
for a scholarship. 

Applications for round one open 12 October and close on 25 October 2017 via the online portal. A 
second round will open towards the end of 2017. 

Additionally, Flinders University has over $1 million in scholarships.
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UniTest
If your Year 12 students are yet to sit the uniTEST they still have time.  uniTEST provides students a 
greater opportunity to gain a place in their preferred degree and is available as an entry pathway* 
for all Flinders courses (with the exception of the Bachelor of Clinical Sciences/Doctor of Medicine). If 
your students are interested in sitting the uniTEST please contact us.

Webinars
Webinars are interactive online seminars to help your students learn more about our courses and 
their study options. Please promote these webinar sessions to your students. 

Course Discontinuation
We understand the University of South Australia is no longer offering the Bachelor of Arts 
(International Relations) (SATAC code 444371) in 2018. Flinders' Bachelor of International Relations
is available for 2018 either as a stand alone degree, or as a combined degree.

International Relations at Flinders has a high focus on developing future careers through unique 
opportunities, including: 

 hands-on experience through hypothetical foreign policy simulations based around international 
crisis scenarios 

 developing in-depth knowledge of economic, political  and social characteristics of Australia’s 
closest neighbours, as well as the United States, Indonesia, China and India 

 global placement opportunities such as the Washington Internship which allows students to 
experience either a 7 week or 17 week placement in the US Congress 
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Information current as at March 2017

CRICOS code: 00092B | RTO code: 41026

tafesa.edu.au

This course provides students with a range of 
core and underpinning skills and knowledge 
relevant to work as a field hand in the 
aquaculture sector. It is particularly applicable to 
school-based studies. 

Course duration
20 weeks, 1 day per week

Study location, date and time
TAFE SA Gilles Plains 
Wednesdays, commencing term 1 2018 9.00am - 4.00pm 

Competencies
4 core and 11 elective units, 425 hours to complete qualification.

National code
Core / 
elective

Unit name
Nominal 
hours

SFICORE101C Core
Apply basic food handling and 
safety procedures

20

SFICORE103C Core
Communicate in the seafood 
industry

30

SFIACORE105B Core
Work effectively in the seafood 
industry

30

SFICORE106B Core
Meet workplace OHS 
requirements

20

SFIAQUA217B Elective
Maintain stock culture, holding 
and other farm structures

25

SFIAQUA209C Elective
Manipulate stock culture 
environment

20

SFIAQUA213C Elective
Monitor stock and 
environmental conditions

30

FDFOP2013A Elective Apply sampling procedures 20

AHCCHM201A Elective
Apply chemicals under 
supervision

30

SFIAQUA214B Elective
Produce algal or live-feed 
cultures

30

SFIAQUA206C Elective Handle stock 15

SFIAQUA205C Elective Feed stock 20

SFIAQUA216B Elective Harvest cultured or held stock 15

AHCHYD301A Elective
Implement a maintenance 
program for hydroponic 
systems

60

AHCHYD302A Elective Install hydroponic systems 60

TOTAL 425

Training format 
Class room based for discussion of principles and practical activities in 
new purpose-built aquaculture facilities at TAFE SA Gilles Plains.

Fees
Fee free for TGSS eligible students 

Selection critera
Must be 16 years of age or over to be eligible for TGSS

Contact
For more information or assistance contact:

Josephine Mair

T 08 8207 1138

M 0475 824 173

E josephine.mair@tafesa.edu.au

TGSS

Certificate II in Aquaculture
National Course Code: SFI20111
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BAE System are holding a careers in Defence Event at Tonsley on 24th October at 5pm. Everyone is 
welcome. The universities and TAFE SA will be there with interactive displays and BAE will have 
virtual shipyard interactive displays. 

Please view the video for Anthony Babic who speaks about his career progression with BAE since 
starting as an apprentice 
https://youtu.be/h9J_6ze7MvY?list=PLltNdaKZptGTBgarQbrf0FAUL9yzAuuVM 
 
Save the Date 
 
Have you ever considered a career in defence industry? 
BAE Systems Australia, a global company and the nation’s largest and most established defence 
industry company, wants to introduce students to current and upcoming opportunities in defence 
industry, with a particular focus on engineering, technology and design. 
 
With the Australian government making significant investment to upgrade our defence capabilities 
through projects that will last for several decades, it is an exciting time for defence industry, in 
particular for companies and projects that are based in South Australia. 
 
At this event you will have the chance to see where your studies can take you – from a graduate 
position to a career as a senior engineer. You will hear from and have the chance to network with 
senior employees and decision makers at BAE Systems including highly qualified naval engineers, 
human resources representatives and heads of business and strategy development. You will also 
hear from recent graduates at BAE Systems who will share how they made the transition from study 
to a career in defence and how they are applying their studies to great effect at BAE Systems. 
 
Panel conversations and presentations will be followed by Q&A and networking with BAE Systems 
Australia representatives as well as the opportunity to experience BAE Systems’ virtual reality 
engineering tool. 
 
BAE Systems Australia would love to see you there. 
 
WHEN: 5pm‐7pm Tuesday 24 October 2017 
WHERE: TAFE SA Tonsley, Main Street Foyer, 1248 South Road, Clovelly Park, SA 
 
This is event is tailored for: Engineering, Computer Sciences, Mathematical Sciences, Sciences, 
Defence Signal Information Processing, Marine Engineering, Architectural Engineering, Maritime 
engineering, Nanotechnology, Energetics, Robotics, Systems engineering, Control and imaging, 
Cybersecurity, Business management and leadership, Fabrication, Electrotechnology and 
Instrumentation. 
 
*Please note that defence industry careers require Australian citizenship. 
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         ADELAIDE                                                                   ADELAIDE                                                       PERTH 
       Head Office                                                         Wayville 
  181 Goodwood Road                                               68 Greenhill Road                                   45 Berkshire Road 
MILLSWOOD   SA   5034                                           WAYVILLE   SA   5034                        FORRESTFIELD   WA 6058 

 
       (08) 8373 8777                                                                                                           (08) 9359 5888 
  

 

Support. Care. Empower. 

 

Dual Qualifications 
CHC51015 Diploma of Counselling // 

CHC40413 Certificate IV in Youth Work  

 

Empower young people to reach their potential by supporting them through life 
changing moments. Work in schools, hospitals, churches and community centres under 
a supervisor. The dual qualification CHC51015 Diploma of Counselling / CHC40413 
Certificate IV in Youth Work allows for students to develop knowledge and skills in 
guiding clients through challenging life events, and empowering them to live with the 
inevitable changes that occur through these. Students learn and practise a variety of 
counselling techniques and styles and complete a work-based placement of 180 hours 
under supervision. This is a nationally recognised qualification. Students are required to: 

 complete a minimum work requirement of 180 hours 
 apply for a DCSI Employment screening check 
 complete the Respond to Abuse and Neglect – Education Care (RAN-EC) training   
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Engage. Care. Empower. 

Dual Qualifications 
CHC51015 Diploma of Counselling // 

CHC42315 Certificate IV in Chaplaincy and Pastoral Care  

Empower young people to reach their potential by supporting them through life 
changing moments. Work in schools, hospitals, churches and community centres under 
a supervisor. The dual qualification CHC51015 Diploma of Counselling / CHC42315 
Certificate IV in Chaplaincy and Pastoral Care allows for students to develop knowledge 
and skills in guiding clients through challenging life events, and empowering them to 
live with the inevitable changes that occur through these. Practical subjects equip 
students to provide ongoing ethical, moral and spiritual support to clients. Students 
develop self-awareness and undertake professional supervised practice throughout the 
course, and learn and practise a variety of counselling techniques and styles. A work-
based placement of 180 hours is completed under supervision. Both of these 
qualifications are nationally recognised.  
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Advocate. Engage . Empower. 

Dual Qualifications 
CHC51015 Diploma of Counselling // 

CHC43315 Certificate IV in Mental Health 

Advocate and support people with mental health issues in the private or public sector 
by supporting them through life changing moments and a range of mental health issues. 
Work in home based outreach; centre-based programs; respite residential, 
rehabilitation, and clinical settings under a supervisor. The dual qualification CHC51015 
Diploma of Counselling / CHC43315 Certificate IV in Mental Health allows for students 
to develop knowledge and skills in guiding clients through challenging life events, and 
empowering them to live with the inevitable changes that occur through these. 
Students learn and practise a variety of counselling techniques and styles. A work-based 
placement of 180 hours is completed under supervision. Both of these qualifications are 
nationally recognised.   
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Empathise. Advocate. Care. 

Dual Qualifications 
CHC51015 Diploma of Counselling // 

CHC50413 Diploma of Youth Work 

Empower young people to reach their potential by supporting them through life 
changing moments. Work in schools, hospitals, churches and community centres under 
a supervisor. The dual qualification CHC50413 Diploma of Youth Work / CHC51015 
Diploma of Counselling allows for students to develop knowledge and skills in guiding 
clients through challenging life events, and empowering them to live with the inevitable 
changes that occur through these. Students learn and practise a variety of counselling 
techniques and styles and complete a work-based placement of 220 hours under 
supervision. Both of these qualifications are nationally recognised.   

Students are required to: 

• complete a minimum work requirement of 220 hours 
• apply for a DCSI Employment screening check 
• complete the Respond to Abuse and Neglect – Education Care (RAN-EC) training. 
To receive the CHC50413 Diploma of Youth Work / CHC51015 Diploma of Counselling 
dual qualification, all 31 units need to be completed 
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Organise. Analyse. Deliver. 

 

 

BSB30115 Certificate III in Business 
Our diverse and solid qualification in Business can be applied across many industries. The BSB30115 
Certificate III in Business enables students to develop skills in administration and/or sales in practical 
ways. Employment opportunities exist for Receptionists, Administrator Clerk, Sales Assistant, Data 
Entry and Entrepreneurs. A work placement component may enhance the experience of the student 
and may be negotiated during the student’s time at Tabor. This qualification is nationally recognised.  
Potential pathways include: Certificate III in Education Support and Certificate IV in Youth Work. 
Course duration is 12 months 
 

The BSB30115 Certificate III in Business qualification consists of 1 Core unit, and 11 Elective 
units. To be awarded the full qualification, all 12 units of competency must be satisfactorily 
completed. 
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Involve. Empower. Support. 

 

 

CHC32015 Certificate III in Community Services 
Be equipped to support people via the implementation of community-based programs. The 
CHC32015 Certificate III in Community Services qualification is nationally recognised, and provides a 
broad perspective on the community services sector, focusing on a person-centred approach to 
client care. The 100 hour work placement allows students the opportunity to work with supervision 
in community rehabilitation, outreach work, mental health, youth and aged care settings. Potential 
pathways include: Certificate IV in Mental Health, Certificate IV in Chaplaincy and Pastoral Care, 
Certificate IV in Youth Work, Diploma of Youth Work and Diploma of Counselling.  Course duration is 
12 months. 
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Passion. Create. Deliver. 

 

 

 

CUA30915 Certificate III in Music Industry  
Music is a universal language. Students develop skills in performance and/or backstage/business 
acumen to enable them to understand the music industry. The CUA30915 Certificate III in Music 
Industry is a nationally recognised qualification that enables students to work with supervision in a 
wide range of setting within the music industry on stage or behind it. Students are required to 
provide their own instruments and be actively undertaking lessons if they choose the performance 
stream. Potential pathways include: Certificate III in Education Support and Bachelor of Arts (Music). 

Course duration is 12 months. 

 

Please Note: All students are required to undertake private music lessons with their chosen 
instrument for the duration of the course.  These are organised by the student.  (Tabor can assist by 
recommending music tutors.) 
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Passion. Create. Perform. 

 

 

CUA30915 Certificate III in Music Industry  

Music is a universal language. Students develop skills in performance and/or backstage/business 
acumen to enable them to understand the music industry. The CUA30915 Certificate III in Music 
Industry is a nationally recognised qualification that enables students to work with supervision in a 
wide range of setting within the music industry on stage or behind it. Students are required to 
provide their own instruments and be actively undertaking lessons if they choose the performance 
stream. Potential pathways include: Certificate III in Education Support and Bachelor of Arts (Music). 

Course duration is 12 months. 

 

Please Note:  All students are required to undertake private music lessons with their chosen 
instrument for the duration of the course.  These are organised by the student.  (Tabor can assist by 
recommending music tutors.) 
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Support. Educate. Nurture. 

 

 

 

CHC30213 Certificate III in Education Support 
Assist students in their learning as an Education Support Officer working alongside classroom 
teachers, and occasionally school pastoral support workers. The CHC30213 Certificate III in 
Education Support is a nationally recognised qualification which allows Education Support Officers 
(sometimes known as School Support Officers – SSOs) to provide support to students across 
learning, social, emotional and behavioural aspects of school life. The workplace component of 100 
hours allows students to demonstrate the skills and knowledge they have acquired. Potential 
pathways include: Certificate IV in Youth Work, Certificate IV in Chaplaincy and Pastoral Care, 
Diploma of Counselling, Bachelor of Education.  Course duration is 12 months. 
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Advocate. Support. Empower. 

 

 

CHC43315 Certificate IV in Mental Health  

Advocate for and support people with mental health issues in the private or public sector. The 
CHC43315 Certificate IV in Mental Health prepares students for providing self-directed, recovery-
oriented support for people affected by a range of mental health issues. A work placement of 80 
hours (minimum) can be taken in home based outreach; centre-based programs; respite residential, 
rehabilitation, and clinical settings. This qualification is nationally recognised. Potential pathways 
include: Certificate IV in Chaplaincy and Pastoral Care, Certificate IV in Youth Work, Diploma of 
Youth Work, Diploma of Counselling and Bachelor of Social Science.  Course duration is 12 months. 
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Engage. Support. Empower. 
 

 

 

CHC42315 Certificate IV in Chaplaincy and Pastoral Care 
Be equipped to work in schools, hospitals, community centres and churches in paid or volunteer 
capacities. The CHC42315 Certificate IV in Chaplaincy and Pastoral Care provides skills and 
knowledge for person-centred approaches to caring for vulnerable people. Practical subjects equip 
students to provide ongoing ethical, moral and spiritual support to clients which is put into practise 
through a work placement of 100 hours. Students develop self-awareness and undertake 
professional supervised practice throughout the course. This qualification is recognised nationally. 
Potential pathways include: Diploma of Youth Work, Diploma of Counselling, Bachelor of Social 
Science, and Bachelor of Theology. Course duration is 12 months. 
 

 

You need to complete 19 core units and 6 elective units, including either 2 youth or aged care 
focused elective units with a workplace component of 100 hours  

 

 



Blackfriars Opportunities and Pathways

49.

         ADELAIDE                                                                    ADELAIDE                                                       PERTH 
       Head Office                                                          Wayville 
  181 Goodwood Road                                               68 Greenhill Road                                      45 Berkshire Road 
MILLSWOOD   SA   5034                                        WAYVILLE   SA   5034                              FORRESTFIELD   WA 6058 

 
    (08) 8373 8777                                                                                                                (08) 9359 5888 
  

 
Mentor. Empower. Support. 

 

 

CHC40413 Certificate IV in Youth Work  
Empower young people to reach their potential. Youth Workers can find employment in community, 
government or youth agencies. The CHC40413 Certificate IV in Youth Work develops the student’s 
skills to mentor and support young people as they make positive changes in their lives. Students gain 
experience of coaching and motivating young people under the supervision of a manager. The 
CHC50413 Diploma of Youth Work enhances leadership and management skills of students as they 
develop skills for working with complex issues young people face. Employment might be found as a 
Case Manager, Youth Leader, Manager of a Youth Service. These skills are developed in a 120 hour 
placement. Both of these qualifications are nationally recognised. Potential pathways include: 
Certificate IV in Chaplaincy and Pastoral Care, Diploma of Counselling, Bachelor of Social Science.  
Course duration is 12 months. 
 

You need to complete 14 core units and 4 elective units along with a workplace component 
of 120 hours. 
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When: TUESDAY 14TH NOVEMBER 6PM-8PM  

Where: Civil Train, 1 South Road Thebarton

Price:  FREE

Light Refreshments provided.

School leavers and their parents are invited to attend a FREE Civil Train SA 
workshop to learn about career pathways and training options in Civil Construction.

Attendees will get a chance to operate Civil Train’s Plant Simulators and also hear 
from industry experts.

RSVP: Mel Ekberg: mekberg@ccfsa.com.au  or  Ph: 8111 8001

Civil Train South Australia   
1 South Rd. Thebarton
Ph: (08) 8111 8001  
www.civiltrainsa.com.au

INVITATION
FOR 2017 SCHOOL LEAVERS AND THEIR PARENTS


