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STUDENT LEADERSHIP
Rationale:

At Corpus Christi School our Student Leadership structure provides students with the opportunity to actively participate in decision-making processes at school. Students are encouraged to lead as Jesus people; to act as positive role models for the student body and offer responsible service to their school, peers and the community.

Our Leadership policy promotes student voice across the school and allows students to engage, participate, lead and learn. It acknowledges that students have unique perspectives on learning, teaching, and schooling, and should have the opportunity to actively be involved in shaping their education.
Student voice and participation encompass opportunities for students to have a say about things that affect them (voice), to make decisions about their learning and its context (agency or empowerment), and to improve their wellbeing, sense of self and connection to learning (engagement).
Student Voice Statement for Catholic Schools: MACS 2018
Aims:
The Corpus Christ Leadership Program exists to:

· Develop a sense of belonging, engagement, responsibility and partnership by working together within a Catholic community to follow the teachings of Jesus

· Promote student voice and advocacy across the school by asking our students to contribute to decision making processes and collectively influence outcomes by putting forward their views, concerns and ideas

· Encourage commitment, service and leadership by example

· Provide a clear and transparent process for the appointment of student leaders.
Guidelines:
The Student Leadership Policy will be implemented and aligned to Corpus Christi School’s Mission and Vision Statement

Student leaders will aim to: 
· demonstrate and uphold the school's core values and promote school spirit 
· represent and voice the opinions, rights and responsibilities of the student body 
· communicate and liaise with staff and community organisations 
· support students within the school community by recognising student achievements 
· encourage student participation and promote leadership 
· provide the school with regular reports on school activities and achievements 
· organise and promote social and academic pursuits for students 
· provide advice to the school’s Leadership Team on student needs within the school 
· help to ensure that a safe, positive and challenging learning environment is maintained within the school
Structure

Our Student Leadership Structure will be as follows:

· Student Leadership Team (elected by the School Executive Leadership Team) 
· 2 x Year 6 Student Leaders 
· 2 x Year 6 Social Justice Leaders

· 2 x Year 6 Sports Leaders 
· Student Representative Council (elected by the student body)
· Student Leadership Team

· 2 x Year 5 Students 
· 2 x Year 4 Students 
· 2 x Year 3 Students 

· 2 x Year 2 Students 
· 2 x Year 1 Students 
· 2 x Year Prep Students (elected second semester) 
Ideally each position will be gender balanced (1 male and 1 female) assuming there is sufficient diversity amongst the candidates and the selection criteria is met.
Implementation:

At the beginning of each year students in Year 6 will be invited to apply for the following positions of student leadership:

· Student Leader 
· Social Justice Leader
· Sports Leader
All students who wish to be considered for leadership positions must formally nominate themselves through an application in writing (addressing the set criteria: See Appendix 1, 2 and 3) addressed to the Principal.

Nominees must then present a brief address to the Principal, Deputy Principal and other relevant staff and all other applicants indicating how they meet the criteria, what they would bring to the role and why they should be elected. Questions may be asked by the selection committee at this time.
The Principal, Deputy Principal and other relevant staff will review the applications of all candidates and may re-interview and/or request candidates to rethink the position (s) for which they wish to apply. Once a consensus has been reached and positions decided upon, candidates will be notified.
The Principal will announce the results at an assembly of the whole school, where elected leaders will receive badges, and will be photographed for the school newsletter and other purposes.

Once the Student Leadership Team has been confirmed, applications for the Student Representative Council (SRC) will be called. Interested students will complete and submit a proforma addressing the set criteria (see Appendix 4).
The Principal, with assistance from teachers, will ‘shortlist’ the applicants (3-4 girls and 3-4 boys) in each Year Level.  Students who have been short listed will be invited to prepare a short speech to deliver to the students in their community. The speech will outline how they meet the selection criteria and why he/she would make a good candidate. 

The speech must focus on content, without gimmicks or distractions (e.g. PowerPoint, gifts, posters, etc.). Any candidate who unduly pressures other students to obtain votes will become ineligible to proceed to the ballot. 

Students will be encouraged to consider each candidate’s leadership qualities and attributes, prior to voting. Following the delivery of speeches, students will vote for 1 male and 1 female in their Year Level (by secret ballot). The preferential voting system will be utilised to determine the outcome.
The successful candidates will be informed of the outcome in person by their classroom teachers. The outcome of the ballot will be made available as soon as is practical after the close of the ballot.
Student Leadership and SRC members will fulfil their duties as set out in the Position Descriptions (Appendix 1, 2, 3 & 4).
Student Leaders and SRC members may be removed from duty by the Principal for misconduct for any period of time.  Should this unlikely event occur, the Principal may appoint a replacement office bearer who will be presented with the appropriate badge, leadership opportunities and responsibilities.
Evaluation:

This policy will be reviewed as part of the school’s review cycle.
This policy was last ratified in February 2023
APPENDIX 1
Student Leader 
Applications are now invited for the positions of Student Leaders for the 2023 school year. 
Applicants need to be able to demonstrate:

· An appreciation of all people no matter their diversity

· Initiative

· The ability to work as part of a team

· Responsibility, reliability and be committed to the students they are working with 

· The ability to speak articulately in front of an audience

· Organisational skills

· Problem solving skills

· A history of being respectful to others

· A history of being a diligent and responsible learner

Successful applicants will be required to:

· Attend and chair all SRC meetings
· Communicate outcomes of SRC meetings

· Implement initiatives and outcomes from the SRC meetings 

· Set up or appoint committees within the SRC to take on a particular function 
· Co-opt members from the student body to work on projects/initiatives when necessary
· Do what they say they will do
· Partake in developing relationships with our local kindergarten
· Be responsible for and perform various duties at Monday Assemblies and other gatherings

· Escort visitors around the school

· Respond to special guests to the school on behalf of the student body

· Address prospective parents during ‘Open Days’

· Mentor Year 5 Tour Guides

· Work with the Student Wellbeing Leader, Principal and Deputy Principal in developing ‘student initiatives’ to enhance the wellbeing of the school community and increase school connectedness 
· Perform other tasks as directed by the Student Wellbeing Leader, Principal or Deputy Principal

Applications (addressing the criteria above) should be made in writing and forwarded via email at the address listed below.
Email: 

principal@cckingsville.catholic.edu.au
Applications close @ 9:00am  Friday 17th February 2023 
Interviews held Friday 17th February 2023 from 11:30am
APPENDIX 2
Sports Leader
Applications are now invited for the positions of Sports Leaders for the 2023 school year. 
Applicants need to be able to demonstrate:

· an appreciation for all sports and all those who wish to participate, no matter their diversity.
· Initiative

· Sportspersonship qualities  

· Responsibility, reliability and commitment to the students they are working with

· The ability to work as part of a team

· Responsibility

· The ability to speak in front of an audience

· A history of being respectful to others

· A history of being a diligent and responsible learner

Successful applicants will be required to:

· Attend and actively participate in all SRC Meetings

· Implement sports related initiatives and outcomes from the SRC meetings and co-opt  members from the student body when necessary
· Do what they say they will do
· Encourage and collate student voice
· Take a lead role in the organisation and running of sports days

· Assist team members during school sporting events

· Conduct warm up sessions for sporting events

· Provide encouragement and assistance to others during sporting activities

· Distribute and monitor sporting equipment

· Address prospective parents during ‘Open Days’

· Mentor Year 5 Tour Guides
· Perform other tasks as directed by the Principal or Physical Education Co-Ordinator

Applications (addressing the criteria above) should be made in writing and forwarded via email, to the Principal at the addresses listed below. 
Email: 

principal@cckingsville.catholic.edu.au
Applications close @ 9:00am  Friday 17th February 2023
Interviews held Friday 17th February 2023 from 11:30am

APPENDIX 3
Social Justice Leader 

Applications are now invited for the positions of Social Justice Leaders for the 2023 school year.
Applicants need to be able to demonstrate:

· An appreciation for all and desire to aid and assist no matter their diversity.
Initiative

· The ability to work as part of a team

· Responsibility, reliability and commitment to the people they are working with and for

· The ability to speak articulately in front of an audience

· Organisational skills

· Problem solving skills

· A history of being respectful to others

· A history of being a diligent and responsible learner

Successful applicants will be required to:

· Attend and actively participate in all SRC Meetings

· Work with the Principal, Deputy Principal and Religious Education Leader to implement Social Justice related initiatives along with outcomes from SRC meetings
· Co-opt members from the student body to work on projects/initiatives when necessary
· Raise awareness of Social Justice actions, religious events, environmental projects etc

· Address prospective parents during ‘Open Days’
· Mentor Year 5 Tour Guides
· Be responsible for and perform various duties at Monday Assemblies and other gatherings
· Encourage and collate student voice

· Perform other tasks as directed by the Principal or Religious Education Leaders

Applications (addressing the criteria above) should be made in writing and forwarded via email, fax, post or in person to The Principal, at the address listed below. 
Email: 

principal@cckingsville.catholic.edu.au


Applications close @ 9:00am  Friday 17th February 2023
Interviews held Friday 17th February 2023 from 11:30am

APPENDIX 4

Student Representative Council
Applications are now invited for the positions on the Student Representative Council (SRC) for the 2023 school year. 
Applicants need to be able to demonstrate:

· A willingness to be the ‘voice’ of their community 
· An ability to listen to the views of others 

· An appreciation of all people no matter their diversity

· Initiative

· The ability to work as part of a team and or subcommittee

· Responsibility and reliability 

· Organisational skills

· Problem solving skills

· A history of being respectful to others

· A history of being a diligent and responsible learner

Successful applicants will be required to:

· Attend and actively participate in all SRC Meetings

· Report to the SRC on the views, concerns and initiatives as raised in Year Level Meetings
· Report back to their Community actions taken by the SRC

· Work in subcommittees formed at SRC to action particular initiatives

· Address prospective parents during ‘Open Days’

Applications can be made by accessing, completing and submitting the SRC Google Form, addressing the selection criteria

Applications close (insert date and time)

