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ANNUAL GENERAL MEETING

Purpose:

•To report on the schools performance over a given year 
(2018)

•Provide direction for improvement

•Connect to the School Strategic Plan and Annual 
Implementation Plan

•Define what is the work of teachers, leaders, parents and 
students



CONTEXT OF THE ANNUAL REPORT

• Moonee Ponds West PS student population in 2018  was  543

• English as an Additional Language: 11%

• We had 1 ATSI student

• Composition:  boys: 292       girls:  251

• Program For Students with Disabilities: 13.9

• Student Family Occupation  Index: 0.2128

• Student Family Occupation –Equity Index- 0.1665

• Teaching staff : 27 classroom, 8 specialists

• No of support staff: 20



HIGHLIGHTS OF THE SCHOOL YEAR

• COMPASS implementation

• Consistent staffing (mix of experience and some new teachers)

• Renewed focus on teacher capacity building through (Teacher 
Professional Practice Days-TPPD)

• Process to develop the Pre-Self Evaluation. A chance to reflect 
as a school on documentation and progress.

• School Review in Semester 2

• Development of the new Strategic Plan

• Strong guidance of the School Council



LOWLIGHTS OF THE SCHOOL YEAR

• Leave taken by the substantive Principal

•Staff feeling the inconsistency of leadership

•Distancing of staff from the community

•A sense of ‘survival’ rather than ‘thriving’ in the 

environment

• Lack of structures for opinion and learning

• Lack of time for individual teacher Professional Learning 

and capacity building 



SCHOOL STRUCTURE
During 2018 the school was comprised of 24 multi-aged classes 
comprising of:

Foundation-1, 1/2, 2/3, 3/4 and 5/6 

The classes were housed on ‘sort of’ a mini schools structure.

Term 3 trialed a Professional learning Team structure where the 
leader (Leading Teacher) was out of the class 2 days and the 
teachers in the team collaboratively panned the learning 
together.

Through consultation an agreed internal structure was developed 
around collaborative planning.

 



ANNUAL REPORT DATA FOR 2018



SURVEY DATA



      TEACHER JUDGEMENT AGAINST THE VICTORIAN 
CURRICULUM 2018 



NAPLAN SUMMARY 2018



LEARNING GAIN YEAR 3 TO 5



THE ACHIEVEMENT AGAINST OTHER 
MEASURES

Welcome the Sub-School leaders:  

Barb Springfield (F-2) and Jarrod Sutton (Year 3-6)



Overall Student Learning-Teacher Judgement



JUNIOR SCHOOL 2018



READING- Semester 2, 2018



Semester 2, 2018
NUMERACY - MATHS ONLINE INTERVIEW 

(MOI)



Semester 2, 2018



F-2 Professional Learning Teams



SENIOR SCHOOL 2018



SENIOR SCHOOL 2018



READING 3/4



READING 5/6



NUMERACY 3/4



NUMERACY 5/6





STUDENT ENGAGEMENT AND 

WELLBEING

2018



Engagement  Measure



WELLBEING MEASURE- Student Survey
Connectedness to School and management of Bullying Year 4-6



   STAFF SURVEY





THE STUDENT WELLBEING TEAM

• The Student Engagement team worked from the feedback 
given during 2017.

• Outside consultant worked with teachers and students across 
the school.

• Dr David Collins provided learning for teachers

• Audit of the school processes around Safe and Orderly 
Environment

• Strategic team training around School-Wide Positive 
Behaviours as a frame to link the existing aspects of school 
practice for consistent implementation



ACTIONS FROM REVIEW

• Implement a whole school consistent framework to reflect 

the practice of the school

•Consistency of implementation



Engagement Leaders Action Plan

ACTIONS:
• Unpacking the School Values (look/sound/feel like) for staff, students 

and parents.
• Complete an audit around Rights and Responsibilities/Student 

Expectations✍
• Develop a Matrix of Expectations.✍
• Document School Processes for addressing additional needs.✍
• Clarify types of major/minor incidences.
• Visual Prompts for expectations.
•  Determine data collection (type, when, how)
• Acknowledgements-what does this look like at MPW PS?
• Lesson Plans to cater for student voice and agency.✍







FINANCES OF THE SCHOOL

•Welcome Business Manager:  Ms Sandra Monaghan

•The school continues to be in a favourable financial 

position.

•The School Council monitors the school’s Financial 

position through the Finance Sub-Committee.  

Membership of the Finance committee represents 

teachers parents.  We are compliant as a Parent is 

the School’s Treasurer. 

•


