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Some cars are built.
Some are engineered.
A Jaguar is created.
A rare blend of art and 
performance, science 
and beauty.

INTRODUCTION

People are at the heart of the Jaguar culture, 
which is one of innovation, progress and a desire 
to deliver exceptional service.

We recognise that we can only achieve our busi-
ness goals by attracting and developing the most 
talented people, affording them the right develop-
ment and the means and motivation to realise their 
full potential.

We attract, develop, reward and recognise the 
broad range of individuals who build our success. 
They deserve a great place to work – one which 
they can feel proud of, a place of warmth, support 
and enthusiasm.

THE JAGUAR MODERN 
PPRENTICESHIP 
PROGRAM

The Jaguar Modern Apprenticeship Program has 
been designed to equip you with the relevant skills 
�����������������������������������������������
chosen career as a Service Technician or Parts 
Specialist.

The Apprenticeship lasts for four years (three years 
block release at the Academy) and consists of a 
variety of workplace and off-the-job training. Your 
career will be fully supported to help you successfully 
complete the Program. Few businesses can offer 
their employees such diversity, challenges, excellent 
training and career development prospects. Jaguar 
offer a wide choice of attractive career opportunities 
for all levels of experience, aptitude and personal-
ity types – whether you are technically minded, a 
‘numbers’ person or more people oriented.

Every Apprentice is encouraged to demonstrate ini-
tiative and contribute his or her own ideas for improv-
ing customer service and developing the business. 
But this approach requires a special type of person. 
You must have the ambition to contribute and suc-
ceed in a fast-paced, results oriented environment 
and strive to be the best in everything you do.

Throughout Jaguar we have a rigorous commitment 
to quality and excellence.

Our products are highly acclaimed, our processes 
for distribution and support services are world class 
and we have some of the most technologically Mod-
ern resources in any industry. We have a reputation 
for providing the best and most genuine customer 
retail experience to every person visiting our Retail 
Centres. We want you to be part of this delivery. 
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THE JAGUAR 
COMMITMENT

Jaguar is committed to the continuous development 
of the skills and knowledge of its people through 
training, coaching and distance learning. For Jaguar 
to maintain its excellent reputation, employees need 
to be kept up-to-date with changes in technol-
ogy and commercial developments that affect the 
delivery of customer satisfaction and business 
objectives. We therefore invest heavily in training, 
making our people some of the best trained in the 
industry. A career with Jaguar is a very unique and 
rewarding experience.

HOW THE 
PROGRAM WORKS

The Jaguar Modern Apprenticeship Program is 
designed to train and develop Apprentices to keep 
pace with advancing technology and high levels of 
customer service.
The Jaguar Modern Apprenticeship Program pro-
vides school leavers and mature age students with 
an exciting and challenging opportunity to receive 
�����������������������������������������������
training while in full-time employment. Utilising the 
national network of Jaguar Retail Centres, Jaguar 
offers a comprehensive Modern Apprenticeship 
Program (delivered via its appointed training ser-
vices provider - Vantage Automotive Pty Ltd RTO 
ID 91034). 

Throughout this program, you will be working 
�������������������������������������������������
�������������������������������������������������
in Automotive Sales.

Jaguar has approved the Modern Apprenticeship 
Program structure and will provide vehicles, training 
rigs, tools and materials to ensure the apprentice-
ship is relevant to the marque.
The off - the - job training will be undertaken at a 
dedicated Jaguar Training facility. The training will 
be residential and delivered in 8 x 1 week blocks 
each year (7 weeks over 2 years for Sales/Parts) 
throughout the Program. In addition, Jaguar’s 
����������������������������������������������������
courses, keeping apprentices up-to-date with
Jaguar’s latest technology.
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PROGRAMS
THE CHOICE IS YOURS

As a Service Technician you will be involved in all 
aspects of maintenance and repair from routine 
servicing to the complete component overhaul of 
vehicle systems. Electronic fault diagnosis using 
the latest diagnostic equipment now forms part of 
everyday routine in Jaguar Retail Centres.

Technicians are also vital to customer care. The 
service provided by the workshop is a major factor 
considered by customers when they decide to 
replace their car.

As a Parts Interpreter, you will be involved in all 
aspects of the Parts Department from warehous-
ing to customer service. You will be involved the in 
all facets of Automotive Sales from retail to trade 
��������������������������������������������������
Where the Service Technician requires a keen in-
terest in the automotive industry, Parts Interpreters 
will be customer focused with good interpersonal 
and communication skills. In either role, you will be 
fully committed to completing the course.

THE BENEFITS

• Full-time employment at a Jaguar Retail centre

• Block release tuition at our centralised training 
headquarters plus continual assessment in the 
workplace

• Exclusive use of Jaguar vehicles, literature and 
tools

• ������������������������������������

• Distance learning

• Level II Service Technician status in the Jaguar 
Global Technical Learner Journey

• A real opportunity for a career in an exciting 

industry

07.10

QUALIFICATIONS

• ���������������������������������������������������
Technology

• �����������������������������������������
Conditioning Technology

• Jaguar Level II Service Technician Status 

• �������������������������������������������
          (Parts Specialist)

Complete the online application form at:
www.vantageautomotive.com

Please submit without delay to avoid disappoint-
ment.

The Jaguar Modern Apprenticeship Program is 
proudly managed and delivered by Vantage Auto-
motive Pty Limited RTO ID 91034.

For further help or information please contact:

JAGUAR MODERN
APPRENTICESHIP Program
Proudly provided by Vantage Automotive Pty Ltd
32 Birnie Ave Lidcombe NSW 2141
Ph: (02) 8014 8990   Fax: (02) 8014 8980
www.vantageautomotive.com
ACN: 111030623
RTO Provider Number: 91034

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with the 
Commonwealth Government.
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MODERN APPRENTICESHIP PROGRAM
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People are at the heart of the Land Rover culture, 
which is one of innovation, progress and a desire 
to deliver exceptional service.

We recognise that we can only achieve our 
business goals by attracting and developing the 
����������������������������������������������
development and the means and motivation to 
realise their full potential.

We attract, develop, reward and recognise the 
broad range of individuals who build our success. 
They deserve a great place to work – one which 
they can feel proud of,  a place of warmth, support 
and enthusiasm.

THE LAND ROVER MODERN 
APPRENTICESHIP PROGRAM
The Land Rover Modern Apprenticeship Program 
has been designed to equip you with the relevant 
�������������������������������������������������
your chosen career as a Service Technician or Parts 
Specialist.

The Apprenticeship lasts for four years (three 
years block release at the Academy) and consists 
���������������������������������������������������
Your career will be fully supported to help you 
successfully complete the Program. Few businesses 
�����������������������������������������������������
excellent training and career development 
��������������������������������������������
attractive career opportunities for all levels of 
experience, aptitude and personality types – whether 
you are technically minded, a ‘numbers’ person or 
more people oriented.

Every Apprentice is encouraged to demonstrate 
initiative and contribute his or her own ideas for 
improving customer service and developing the 
business. But this approach requires a special type 
of person. You must have the ambition to contribute 
����������������������������������������������
environment and strive to be the best in everything 
you do.
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THE LAND ROVER COMMITMENT
Throughout Land Rover we have a rigorous 
commitment to quality and excellence.

Our products are highly acclaimed, our processes 
for distribution and support services are world 
class and we have some of the most technologically 
modern resources in any industry. We have a 
reputation for providing the best and most genuine 
customer retail experience to every person visiting 
our Retail Centres. We want you to be part of this 
delivery. 

Land Rover is committed to the continuous 
development of the skills and knowledge of its people 
through training, coaching and distance learning. 
For Land Rover to maintain its excellent reputation, 
��������������������������������������������������
in technology and commercial developments that 
������������������������������������������������
����������������������������������������������������
training, making our people some of the best trained 
in the industry. A career with Land Rover is a very 
unique and rewarding experience.

HOW THE PROGRAM WORKS
The Land Rover Modern Apprenticeship Program is 
designed to train and develop Apprentices to keep 
pace with advancing technology and high levels of 
customer service.

The Land Rover Modern Apprenticeship Program 
provides school leavers and mature age students 
with an exciting and challenging opportunity to 
�����������������������������������������������
������������������������������������������������
Utilising the national network of Land  Rover Retail 
������������������������������������������
Modern Apprenticeship Program (delivered via 
���������������������������������������������������
Automotive Pty Ltd RTO ID 91034). 

Throughout this program, you will be working 
��������������������������������������������������
Mechanical Technology.

Throughout this program, you will be working 
�������������������������������������������������
����������������������������������������������������
Automotive Sales.

��������������� �������������������������������������
dedicated Land Rover Training facility. The training 
will be residential and delivered in 8 x 1 week blocks 
each year (7 weeks over 2 years for Sales/Parts) 
throughout the Program. In addition, Land Rover’s 
����������������������������������������������������
��������������������������������������������������

Rover’s latest technology. 
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THE CHOICE IS YOURS

As a Service Technician you will be involved in all 
aspects of maintenance and repair from routine 
servicing to the complete component overhaul of 
vehicle systems. Electronic fault diagnosis using 
the latest diagnostic equipment now forms part of 
everyday routine in Land Rover Retail Centres.

Technicians are also vital to customer care. The service 
������������������������������������������������������
by customers when they decide to replace their car.

As a Parts Interpreter, you will be involved in all 
aspects of the Parts Department from warehousing to 
customer service. You will be involved the in all facets 
of Automotive Sales from retail to trade including 
����������������������������������������

Where the Service Technician requires a keen interest 
in the automotive industry, Parts Interpreters will 
be customer focused with good interpersonal and 
communication skills. In either role, you will be fully 
committed to completing the course.

THE BENEFITS
• Full-time employment at a Land Rover Retail centre

• Block release tuition at our centralised training 
headquarters plus continual assessment in the 
workplace

• Exclusive use of Land Rover vehicles, literature and tools

• Nationally recognised qualifications

• Distance learning

• Level II Service Technician status in the Land Rover 
Global Technical Learner Journey

• A real opportunity for a career in an exciting industry

THE QUALIFICATIONS
• AUR30616 Certificate III in Light Vehicle Mechanical 

Technology

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology

• Land Rover Level II Service Technician Status

• AUR31016 Certificate III in Automotive Sales (Parts 
Specialist)

Complete the online application form at:

www.vantageautomotive.com 

Please submit without delay to avoid disappointment.

The LAnd Rover Modern Apprenticeship Program 
��������������������������������������������
Automotive Pty Limited RTO ID 91034. 

For further help or information please contact:

LAND ROVER MODERN 
APPRENTICESHIP PROGRAM
���������������������������������������������� 
32 Birnie Ave Lidcombe NSW 2141 
Ph: (02) 8014 8990   Fax: (02) 8014 8980 
www.vantageautomotive.com 
ACN: 111030623 
RTO Provider Number: 91034

��������������������������������������������������
SA, ACT governments in partnership with the 
Commonwealth Government.
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ŠKODA  

Modern Apprenticeship Program
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Introduction
People are at the heart of the ŠKODA culture, 
which is one of innovation,  progress and 
the desire to deliver a premium customer 
experience.

We recognise that we can only achieve our 
business goals by attracting and developing 
the most talented people, affording them 
the right development opportunities, with 
the means and motivation to realise their full 
potential.

We attract, develop, reward and recognise 
the broad range of individuals who build our 
success. They deserve a great place to work, 
one which they can feel proud, a place of 
warmth, support and enthusiasm.

The ŠKODA Modern Apprenticeship 
Program
The automotive industry is one of rapid 
innovation, technological advancement and 
constant change. The skills required to remain 
abreast of this ever-evolving environment 
place immense focus on education and 
training. 

The ŠKODA Modern Apprenticeship Program 
has been designed to equip you with the 
relevant skills and knowledge to become fully 
qualified in your chosen career.

The Apprenticeship spans over four years 
(three years of off-the-job training within the 
ŠKODA Academy) and consists of a variety of 
workplace and off-the-job training. Your career 
is given the full support of ŠKODA Australia 
to help you in successfully completing the 
Program.

Every Apprentice is encouraged to 
demonstrate initiative and contribute his or 
her own learning, ideas for improving the 
customer experience and developing the 
business. But this approach requires a special 
type of person. You must have the ambition to 
contribute and succeed in a fast-paced, results 
oriented environment and strive to be the best 
in everything you do.
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The ŠKODA Commitment
Throughout ŠKODA we have a rigorous 
commitment to quality and excellence.
Our products are highly acclaimed, our 
systems and processes are class leading and 
we have some of the most technologically 
advanced vehicles in the industry. We have 
a commitment to providing a premium 
customer experience to every person visiting 
our dealerships. We want you to be part of 
this delivery. 

ŠKODA is committed to the continuous 
development of the skills and knowledge of 
its people, through training, coaching and 
distance learning. For ŠKODA to maintain its 
excellent reputation, employees need to be 
kept up-to-date with changes in technology 
and commercial developments that affect 
the delivery of customer satisfaction and 
the business objectives. We therefore invest 
heavily in training; from the training methods 
and equipment to the state-of-the-art 
facilities, to making  our people some of the 
most highly skilled in the industry. A career 
with ŠKODA is a very unique and rewarding 
experience.

How the Program Works
The ŠKODA Modern Apprenticeship Program 
structure has been approved by ŠKODA 
Australia and is designed to train and develop 
Apprentices to keep pace with advancing 
technologies. The high levels of customer 
service necessary are reflected by ŠKODA 
in the training environment by providing the 
program with vehicles, demonstration parts, 
training aids, tools and materials to ensure the 
apprenticeship is relevant to the marque.

In addition, the ŠKODA Modern 
Apprenticeship Program provides school 
leavers with an exciting and challenging 
opportunity to receive formal qualifications 
through extensive product training whilst 
within full-time employment. ŠKODA offers 
a comprehensive four-year Advanced 
Apprenticeship Program via its network of 
ŠKODA dealers.

Throughout this program, you will be working 
towards and upon successful completion you 
will achieve:

• AUR30616, Certificate III in Light Vehicle 
Mechanical Technology

• AUR20216 Certificate II in Automotive 
Air Conditioning Technology (required for 
national licence attainment)

• ŠKODA Recognised “Service Technician” 
Qualification

The off the job training will be undertaken 
within the ŠKODA Australia Academy facilities. 
The training will be residential and delivered 
in 8 x 1 week blocks throughout the Program. 
In addition, ŠKODA’s own special technical 
trainers deliver product specific content that 
apprentices can attend (if prerequisites met) 
ensuring keeping up-to date with ŠKODA’s 
latest technology.
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Qualifications to Achieve

• AUR30616 Certificate III in Light Vehicle 
Mechanical Technology

• ŠKODA Recognised “Service Technician” 
Qualification

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology.

What to do Next
Complete the online application form at:
www.vantageautomotive.com

Please submit without delay to avoid 
disappointment.

The ŠKODA Modern Apprenticeship Program 
is proudly managed and delivered by Vantage 
Automotive Pty Limited RTO ID 91034. 

For further help or information please contact:

ŠKODA Modern  
Apprenticeship Program.
Proudly provided by Vantage Automotive Pty Ltd 
32 Birnie Ave Lidcombe NSW 2141 
Ph: (02) 8014 8990   Fax: (02) 8014 8980 
ACN: 111030623 
RTO Provider Number: 91034

Programs - The choice is yours
As a Service Technician you will be involved in all 
aspects of diagnosis, maintenance and repair from 
routine servicing to the complete fault finding 
and component overhaul of vehicle systems. 
Electronic fault diagnosis using the latest diagnostic 
equipment now forms part of everyday routine in 
ŠKODA dealers.

Technicians are critical to customer care. The 
customer experience provided by the aftersales 
department is a major factor considered by 
customers when they decide to upgrade their 
vehicle.

To be successful, you are required to have a 
keen interest in the motor vehicle industry, to be 
committed to your own learning and completing 
the program as well as have aspirations for a long 
term career within the industry. 

Benefits

• Full-time employment at a ŠKODA Dealer.

• Block release tuition at our ŠKODA Learning 
Centre plus continual assessment in the 
workplace.

• Exclusive use of ŠKODA vehicles, demonstration 
parts, training aids, literature and special tools.

• Nationally recognised qualifications.

• Distance learning.

• Service Technicain status through completion 
of the ST1 & ST2 courses within the ŠKODA 
Technical Training Qualification Pathway.

• A real opportunity for a career in an exciting 
industry

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with 
the Commonwealth Government.
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Volkswagen  

Modern Apprenticeship Program
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Introduction
People are at the heart of the Volkswagen 
culture, which is one of innovation,  progress 
and the desire to deliver a premium 
customer experience.

We recognise that we can only achieve our 
business goals by attracting and developing 
the most talented people, affording them 
the right development opportunities, with 
the means and motivation to realise their full 
potential.

We attract, develop, reward and recognise 
the broad range of individuals who build our 
success. They deserve a great place to work, 
one which they can feel proud, a place of 
warmth, support and enthusiasm.

The Volkswagen Modern 
Apprenticeship Program
The automotive industry is one of rapid 
innovation, technological advancement 
and constant change. The skills required 
to remain abreast of this ever-evolving 
environment place immense focus on 
education and training. 

The Volkswagen Modern Apprenticeship 
Program has been designed to equip you 
with the relevant skills and knowledge to 
become fully qualified in your chosen career.

The Apprenticeship spans over four years 
(three years of off-the-job training within 
the Volkswagen Academy) and consists 
of a variety of workplace and off-the-job 
training. Your career is given the full support 
of Volkswagen Group Australia to help you in 
successfully completing the Program.

Every Apprentice is encouraged to 
demonstrate initiative and contribute his or 
her own learning, ideas for improving the 
customer experience and developing the 
business. But this approach requires a special 
type of person. You must have the ambition 
to contribute and succeed in a fast-paced, 
results oriented environment and strive to be 
the best in everything you do.
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The Volkswagen Commitment
Throughout Volkswagen we have a rigorous 
commitment to quality and excellence.
Our products are highly acclaimed, our 
systems and processes are class leading and 
we have some of the most technologically 
advanced vehicles in the industry. We have 
a commitment to providing a premium 
customer experience to every person visiting 
our dealerships. We want you to be part of 
this delivery. 

Volkswagen is committed to the continuous 
development of the skills and knowledge 
of its people, through training, coaching 
and distance learning. For Volkswagen to 
maintain its excellent reputation, employees 
need to be kept up-to-date with changes in 
technology and commercial developments 
that affect the delivery of customer 
satisfaction and the business objectives. We 
therefore invest heavily in training; from 
the training methods and equipment to the 
state-of-the-art facilities, to making  our 
people some of the most highly skilled in the 
industry. A career with Volkswagen is a very 
unique and rewarding experience.

How the Program Works
The Volkswagen Modern Apprenticeship 
Program structure has been approved by 
Volkswagen Group Australia and is designed 
to train and develop Apprentices to keep 
pace with advancing technologies. The 
high levels of customer service necessary 
are reflected by Volkswagen in the training 
environment by providing the program 
with vehicles, demonstration parts, training 
aids, tools and materials to ensure the 
apprenticeship is relevant to the marque.

In addition, the Volkswagen Modern 
Apprenticeship Program provides school 
leavers with an exciting and challenging 
opportunity to receive formal qualifications 
through extensive product training whilst 
within full-time employment. Volkswagen 
offers a comprehensive four-year Advanced 
Apprenticeship Program via its network of 
Volkswagen dealers.

Throughout this program, you will be 
working towards and upon successful 
completion you will achieve:

• AUR30616, Certificate III in Light 
Vehicle Mechanical Technology

• AUR20216 Certificate II in Automotive 
Air Conditioning Technology (required 
for national licence attainment)

• Volkswagen Recognised “Service 
Technician” Qualification

The off the job training will be undertaken 
within the Volkswagen Group Australia 
Academy facilities. The training will be 
residential and delivered in 8 x 1 week 
blocks throughout the Program. In addition, 
Volkswagen’s own special technical trainers 
deliver product specific content that 
apprentices can attend (if prerequisites 
met) ensuring keeping up-to date with 
Volkswagen’s latest technology.
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Qualifications to Achieve

• AUR30616 Certificate III in Light Vehicle 
Mechanical Technology

• Volkswagen Recognised “Service Technician” 
Qualification

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology.

What to do Next
Complete the online application form at:

www.vantageautomotive.com

Please submit without delay to avoid 
disappointment.

The Volkswagen Modern Apprenticeship Program 
is proudly managed and delivered by Vantage 
Automotive Pty Limited RTO ID 91034.

For further help or information please contact:

Volkswagen Modern  
Apprenticeship Program.
Proudly provided by Vantage Automotive Pty Ltd
32 Birnie Ave Lidcombe NSW 2141
Ph: (02) 8014 8990   Fax: (02) 8014 8980
ACN: 111030623
RTO Provider Number: 91034

Programs - The choice is yours
As a Service Technician you will be involved 
in all aspects of diagnosis, maintenance and 
repair from routine servicing to the complete 
fault finding and component overhaul of 
vehicle systems. Electronic fault diagnosis 
using the latest diagnostic equipment 
now forms part of everyday routine in 
Volkswagen dealers.

Technicians are critical to customer care. 
The customer experience provided by the 
aftersales department is a major factor 
considered by customers when they decide 
to upgrade their vehicle.

To be successful, you are required to have a 
keen interest in the motor vehicle industry, 
to be committed to your own learning and 
completing the program as well as have 
aspirations for a long term career within the 
industry. 

Benefits

• Full-time employment at a Volkswagen 
Dealer.

• Block release tuition at our Volkswagen 
Learning Centre plus continual 
assessment in the workplace.

• Exclusive use of Volkswagen vehicles, 
demonstration parts, training aids, 
literature and special tools.

• Nationally recognised qualifications.

• Distance learning.

• Service Technicain status through 
completion of the ST1 & ST2 courses 
within the Volkswagen Technical Training 
Qualification Pathway.

A real opportunity for a career in an 
exciting industry

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with 
the Commonwealth Government.
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The Volvo 
Modern 

Apprenticeship 
Program
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Introduction
People are at the heart of the Volvo culture, which 
is one of innovation, progress and a desire to deliver 
exceptional service.

We recognise that we can only achieve our business 
goals by attracting and developing the most talented 
people, affording them the right development and the 
means and motivation to realise their full potential.

We attract, develop, reward and recognise the broad 
range of individuals who build our success. They 
deserve a great place to work – one which they 
can feel proud of, a place of warmth, support and 
enthusiasm.

The Volvo Modern 
Apprenticeship Program
The Volvo Modern Apprenticeship Program has been 
designed to equip you with the relevant skills and 
knowledge to become fully qualified in your chosen 
career as a Service Technician or Parts Specialist.

The Apprenticeship lasts for four years (three years 
block release at the Academy) and consists of a 
variety of workplace and off-the-job training. Your 
career will be fully supported to help you successfully 
complete the Program. Few businesses can offer their 
employees such diversity, challenges, excellent training 
and career development prospects. Volvo offer a wide 
choice of attractive career opportunities for all levels of 
experience, aptitude and personality types – whether 
you are technically minded, a ‘numbers’ person or more 
people oriented.

Every Apprentice is encouraged to demonstrate 
initiative and contribute his or her own ideas for 
improving customer service and developing the 
business. But this approach requires a special type of 
person. You must have the ambition to contribute and 
succeed in a fast-paced, results oriented environment 
and strive to be the best in everything you do.
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The Volvo Commitment
Throughout Volvo we have a rigorous commitment to 
quality and excellence.

Our products are highly acclaimed, our processes for 
distribution and support services are world class and 
we have some of the most technologically advanced 
resources in any industry. We have a reputation for 
providing the best and most genuine customer retail 
experience to every person visiting our Retail Centres. 
We want you to be part of this delivery. 

Volvo is committed to the continuous development of 
the skills and knowledge of its people through training, 
coaching and distance learning. For Volvo to maintain 
its excellent reputation, employees need to be kept 
up-to-date with changes in technology and commercial 
developments that affect the delivery of customer 
satisfaction and business objectives. We therefore 
invest heavily in training, making our people some of 
the best trained in the industry. A career with Volvo is a 
very unique and rewarding experience.

How the program works
The Volvo Modern Apprenticeship Program is designed 
to train and develop Apprentices to keep pace with 
advancing technology and high levels of customer 
service.

The Volvo Modern Apprenticeship Program provides 
school leavers and mature age students with an 
exciting and challenging opportunity to receive formal 
qualifications through extensive product training while 
in full-time employment. Utilising the national network 
of Volvo Retail Centres, Volvo offers a comprehensive 
Modern Apprenticeship Program (delivered via 
its appointed training services provider - Vantage 
Automotive Pty Ltd RTO ID 91034). 

Throughout this program, you will be working towards 
AUR30616 Certificate III in Light Vehicle Mechanical 
Technology or AUR31016 Certificate III in Automotive 
Sales.

Volvo has approved the Modern Apprenticeship 
Program structure and will provide vehicles, training 
rigs, tools and materials to ensure the apprenticeship is 
relevant to the marque.

The off - the - job training will be undertaken at a 
dedicated Volvo Training facility. The training will be 
residential and delivered in 8 x 1 week blocks each 
year (7 weeks over 2 years for Sales/Parts) throughout 
the Program. In addition, Volvo’s own technical 
trainers will deliver product specific courses, keeping 
apprentices up-to-date with Volvo’s latest technology.
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Qualifications to Achieve

• AUR30616 Certificate III in Light Vehicle 
Mechanical Technology

• Volkswagen Recognised “Service Technician” 
Qualification

• AUR20216 Certificate II in Automotive Air 
Conditioning Technology.

What to do Next
Complete the online application form at:

www.vantageautomotive.com

Please submit without delay to avoid 
disappointment.

The Volkswagen Modern Apprenticeship Program 
is proudly managed and delivered by Vantage 
Automotive Pty Limited RTO ID 91034.

For further help or information please contact:

Volkswagen Modern  
Apprenticeship Program.
Proudly provided by Vantage Automotive Pty Ltd
32 Birnie Ave Lidcombe NSW 2141
Ph: (02) 8014 8990   Fax: (02) 8014 8980
ACN: 111030623
RTO Provider Number: 91034

Programs - The choice is yours
As a Service Technician you will be involved 
in all aspects of diagnosis, maintenance and 
repair from routine servicing to the complete 
fault finding and component overhaul of 
vehicle systems. Electronic fault diagnosis 
using the latest diagnostic equipment 
now forms part of everyday routine in 
Volkswagen dealers.

Technicians are critical to customer care. 
The customer experience provided by the 
aftersales department is a major factor 
considered by customers when they decide 
to upgrade their vehicle.

To be successful, you are required to have a 
keen interest in the motor vehicle industry, 
to be committed to your own learning and 
completing the program as well as have 
aspirations for a long term career within the 
industry. 

Benefits

• Full-time employment at a Volkswagen 
Dealer.

• Block release tuition at our Volkswagen 
Learning Centre plus continual 
assessment in the workplace.

• Exclusive use of Volkswagen vehicles, 
demonstration parts, training aids, 
literature and special tools.

• Nationally recognised qualifications.

• Distance learning.

• Service Technicain status through 
completion of the ST1 & ST2 courses 
within the Volkswagen Technical Training 
Qualification Pathway.

A real opportunity for a career in an 
exciting industry

This training is funded by the NSW, VIC, QLD, 
WA, SA, ACT governments in partnership with 
the Commonwealth Government.
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Year 12 Tuition Courses

A tuition program for Year 11 & Year 12 students

The University of Adelaide’s PCE offers SACE Stage II subject preparation and revision courses. It also offers 
and study assist courses designed to help Year 11 and Year 12 students achieve their full academic potential and 

prepare for future tertiary study.

The courses run during school holidays throughout the year at the University of Adelaide’s city campus in 
the centre of Adelaide CBD. Our high quality tuition courses are conducted by experienced Year 12 teachers 
who are specialists in their subject area and are committed and enthusiastic about helping students achieve 

academic success. We regularly receive extremely positive feedback from students and parents, acknowledging 
a significant improvement in confidence and understanding in the subject area. Professional and Continuing 
Education’s (PCE) next program will commence during the October holiday period, 3th -12th October 2017.

For further enquiries: adelaide.edu.au/pce
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Courses Accepting Applications for 2017
Courses currently accepting applications for 2017 are listed below in their study area. You can 

browse a list of all Award Courses and Qualifications that TAFE SA offer, or a try out a short course.  
For convenience and flexibility TAFE SA also deliver many online courses.

221 Courses Accepting Applications

 Arts and Design
Interior Design    

Photography, Visual Art and Craft   
Technical Production   

Building and Construction
Airconditioning and Refrigeration   

Building Trades   
Building, Design and Drafting   

Carpentry and Furniture Making   
Electrical and Renewable Energy   
Plumbing and Water Operations

Business and Marketing
Accounting and Bookkeeping   

Banking and Finance   
Business and Administration   

Management   
Sales and Marketing   

Procurement and Purchasing   
Retail and Visual Merchandising   

Work Health and Safety   

Community Services
Aged and Disability Services   

Children’s Services   
Mental Health and Drug Education  

Now is the time to make 2018 count
Whatever your goals, TAFE SA can help you get there. We offer over 1,300 qualifications, flexible 

study options, recognition of prior learning and a host of university pathways. That's why, like 
thousands of TAFE graduates each year, you can be confident with your choice and graduate job-

ready. 

Applications open Monday 25 September.
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Education and Languages

English as a Second Language   
Library Studies   

Literacy and Numeracy   
Women’s Education

Government, Property and Legal
Property and Conveyancing   

Government   
Legal Studies   

Policing   
 

Hair and Beauty
Beauty Therapy   

Hairdressing   

Health and Lifestyle
Fitness, Sport and Recreation   

Nursing and Pathology   
Wellbeing   

 
Hospitality and Tourism

 Baking   
Cheese Making   

Cookery   
Event Management   

Food Technology   
Hospitality   

Meat Processing   
Wine and Viticulture   

Information Technology
 Digital Literacy   

Digital Media   
IT Support   

Networking and Security   
Software Development   
Website Development  

 
Mining, Engineering and Automotive

Automotive   
Electronics and Computer Systems   

Civil, Structural and Mechanical Engineering  
Manufacturing and Welding   

Mining, Geoscience, Oil and Gas   

Primary Industries and Science
Agriculture  

Animal Studies and Veterinary Nursing   
Aquaculture   

Conservation and Land Management   
Horticulture   

Science   
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INTRODUCTORY COURSE

Engineering
Making a start in Manufacturing and Engineering
tradeSKILLS

About the Course
This course delivers broad-based underpinning skills and 
knowledge in a range of engineering and manufacturing 
tasks which provides students with an understanding of 
the industry and the training opportunities that exist in 
a variety of manufacturing trades. Emphasis is placed on 
practical activities that involve a range of machinery and 
tools that will be encountered in the work place.

The introductory nature of this course makes it suitable 
for Year 10 and Year 11 students wishing to experience 
aspects of the manufacturing and engineering industries.

Classes are full day duration on a fortnightly rotation:
Group A: Odd weeks
Group B: Even weeks
Friday 8.40am - 3.00pm
Students will be allocated a group prior to 
commencement.

Prerequisites
There are no prerequisites for this course.

Uniform Requirements    
Students must adhere to all WHS requirements as 
directed by trainer. The approved RTTC trainee uniform 
and PPE will be required during all training and SWL. 
Students must have good literacy and numeracy skills.

Students will be provided with the following by RTTC 
through the Uniform Fee:

• High visibility Jonsson work shirt
• Safety glasses
• High visibility work jumper

Additional Personal Protective Equipment (PPE) to be 
purchased by student prior to commencement:
• Black steel cap boots
• Navy Blue work trouser Jonsson Classic Range (C2003) 

or similar

Structured Workplace Learning (SWL) 
Students are encouraged to complete 40 hours of SWL in 
a manufacturing environment. This will be coordinated 
through home schools and should be conducted during 
term breaks or designated work experience times as 
determined on home school calendars.

Pathways
After completing this introductory course, 
individuals may continue onto Certificate II courses in 
Manufacturing/ Engineering at the Rosewater Trade 
Training Centre (RTTC).

Course Details  
Five (5) units of competency are offered in this course. 

Course Code Subject Title Hours

MEM16005A

Operate as a team member 
to conduct manufacturing, 
engineering or related 
activities

20

MEM07001B
Perform operational 
maintenance of machines/
equipment

20

MEM12001B
Use comparison and basic 
measuring devices

20

MEM07032B
Use workshop machines for 
basic operations

20

CPCCOHS1001A
Work safely in the 
Construction Industry  
(White Card)

6

Course Location    
Cnr Symon St and Russell St, Rosewater SA 5013.
Ideally serviced by public transport (Bus and Train). 
Please check Adelaide Metro website for times and routes 
www.adelaidemetro.com.au

Program Provider Contact  
Shane Gubbin - Rosewater Trade Training Centre Manager  
Telephone 8447 0560   Mobile 0407 261 967
Email shane.gubbin@mcc.catholic.edu.au

RTO: TAFESA                            CODE: 41026

Date Week 1, Term 3, 2018

Semester 2

Week(s) 7

Daily Training Time(s)
Friday (fortnightly)
8.40am - 3.00pm

SACE Credits Stage 1 = 10 Credits

Class Size Minimum: 12 Maximum: 15

Course Fee * $580

Uniform Fee * $99 incl. GST

* Course fees subject to change. Final cost will be available December 2017.
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NATIONAL QUALIFICATION MEM20105

Certificate II in Engineering (Year 1)
tradePATH - SACE Stage 1

About the Course
This qualification delivers broad-based underpinning 
skills and knowledge in a range of engineering and 
manufacturing tasks which will enhance the graduate’s 
entry level employment prospects for apprenticeships, 
traineeships or general employment in an engineering 
related workplace. A substantial period of work 
placement is required to ensure that unit outcomes are 
met.

Prerequisites
There are no prerequisites for this qualification.

Special Requirements    
Students must adhere to all WHS requirements as 
directed by trainer. The approved RTTC trainee uniform 
and PPE will be required during all training and SWL. 
Students must have good literacy and numeracy skills.

Students will be provided with the following through the 
RTTC at no additional cost:

• High visibility Jonsson work shirt
• Safety glasses
• High visibility work jumper

Additional Personal Protective Equipment (PPE) to be 
purchased by student prior to commencement:
• Black steel cap boots
• Navy Blue work trouser Jonsson Classic Range (C2003)

Structured Work Place Learning (SWL)  
Students are required to undertake 140 hours of SWL 
as stipulated in the TGSS to be conducted during term 
breaks to minimise disruption.

Training Guarantee for SACE Students (TGSS)
This course is a TGSS approved course. Students must 
complete application form and have approval prior to 
commencing the course. The resource fee is not covered 
by TGSS. 

Fee for Service (FFS)
Students who do not qualify for TGSS will be charged a 
FFS to cover tuition and resources.

Course Details  
Course Code Subject Title Hours

MEM13014B
Apply principles of 
occupational health and safety 
in a work environment

10

MEM14004A Plan to undertake a routine task 10

MEM16007A
Work with others in a 
manufacturing, engineering 
or related environment

10

MEM14005A Plan a complete activity 20

MEM05051A Select a weld process 20

MEM12024A Perform computations 30

MEM09002B Interpret technical drawing 40

MEM11011B Undertake manual handling 20

MEM05005B Carry out mechanical cutting 20

MEM12023A
Perform engineering 
measurements

30

MEM16008A
Interact with computing 
technology

20

MEM18001C Use hand tools 20

MEM18002B
Use power tools/hand held 
operations

20

MEM05050B
Perform routine gas metal arc 
welding

20

MEM07032B
Use workshop machines for 
basic operations

20

MEM16006A
Organise and communicate 
information

20

MEM15002A Apply quality systems 20

MEM15024A Apply quality procedures 10

Course Location    
Rosewater Trade Training Centre 
Cnr Symon St & Russell St, Rosewater SA 5013

Program Provider Contact  
Shane Gubbin - Manager, Rosewater Trade Training Centre  
Telephone 8447 0560   Mobile 0407 261 967
Email shane.gubbin@mcc.catholic.edu.au

CODE: MEM20105 RTO: TAFESA                            CODE: 41026

Date Week 2, Term 1, 2018

Semester(s) 1 and 2

Week(s) 35

Daily Training Time(s) Tuesday 8.40am – 3.00pm

SACE Credits Stage 1 = 40 Credits

Class Size Minimum: 12 Maximum: 15

Resource Fee * $380

Fee for Service (FFS) * $1,700 per Semester

* Course fees subject to change. Final cost will be available December 2017.
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NATIONAL QUALIFICATION MEM20205

Certificate II in Engineering - Production Technology 
(Year 2)
tradePLUS - SACE Stage 1 & 2

About the Course
This qualification delivers broad-based underpinning 
skills and knowledge in a range of engineering and 
manufacturing tasks which will enhance the graduate’s 
entry level employment prospects for apprenticeships, 
traineeships or general employment in an engineering 
related workplace. A substantial period of work 
placement is required to ensure that unit outcomes are 
met.

Prerequisites
Certificate II in Engineering (Year 1).

Special Requirements    
Students must adhere to all WHS requirements as 
directed by trainer. The approved RTTC trainee uniform 
and PPE will be required during all training and SWL. 
Students must have good literacy and numeracy skills.

Students will be provided with the following through the 
RTTC at no additional cost:

• High visibility Jonsson work shirt
• Safety glasses
• High visibility work jumper

Additional Personal Protective Equipment (PPE) to be 
purchased by student prior to commencement:
• Black steel cap boots
• Navy Blue work trouser Jonsson Classic Range (C2003)

Structured Work Place Learning (SWL)  
Students are required to undertake 140 hours of SWL 
as stipulated in the TGSS to be conducted during term 
breaks to minimise disruption.

Training Guarantee for SACE Students (TGSS)
This course is a TGSS approved course. Students must 
complete application form and have approval prior to 
commencing the course. The resource fee is not covered 
by TGSS. 

Fee for Service (FFS)
Students who do not qualify for TGSS will be charged a 
FFS to cover tuition and resources.

CODE: MEM20105 RTO: TAFESA                            CODE: 41026

Date Week 2, Term 1, 2018

Semester(s) 1 and 2

Week(s) 35

Daily Training Time(s) Thursday 8.40am – 3.00pm

SACE Credits Stage 1 = 20 Credits    Stage 2 = 20 Credits

Class Size Minimum: 12 Maximum: 15

Resource Fee * $380

Fee for Service (FFS) * $1,700 per Semester

* Course fees subject to change. Final cost will be available December 2017.

Course Details  
Course Code Subject Title Hours

MEM09002B Interpret technical drawing 40

MSAENV272B Participate in environmentally 
sustainable work practices 30

MEM16006A Organise and communicate 
information 20

MEM17003A Assist in the provision of on the 
job training 20

MEM16007A
Work with others in a 
manufacturing, engineering or 
related environment 

10

MEM16008A Interact with computing technology 20

MEM18002B Use power tools/hand held 
operations 20

MEM03001B Perform manual production assembly 40

MEM05004C Perform routine oxy acetylene 
welding 20

MEM05006C Perform brazing and or silver 
soldering 20

MEM05007C Perform manual heating and 
thermal cutting 20

MEM05012C Perform routine manual metal arc 
welding 20

MEM05049B Perform routine gas tungsten arc 
welding 20

MEM05013C Perform manual production welding 20

MEM07001B Perform operational maintenance 
of machines/equipment 20

MEM07024B Operate and monitor machine/
process 40

MEM07028B Operate computer controlled 
machines/process 20

MEM12001B Use comparison and basic 
measuring devices 20

MEM16005A
Operate as a team member 
to conduct manufacturing, 
engineering or related activities

20

Course Location    
Rosewater Trade Training Centre 
Cnr Symon St & Russell St, Rosewater SA 5013

Program Provider Contact  
Shane Gubbin - Manager, Rosewater Trade Training Centre  
Telephone 8447 0560   Mobile 0407 261 967
Email shane.gubbin@mcc.catholic.edu.au
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Elite Athlete Program Update

New Admissions Pathway - Elite Athletes Admission Scheme
Flinders recognises that some students academic performance in the final years of secondary 
education may have been affected by sporting commitments and that their academic results 
may not be a true indicator of their ability to succeed at university. Our dedicated Elite Athletes 
Admissions Scheme provides a pathway to university study for elite sportspeople who have 
officially represented their school or state at a national level competition. The school’s 
recommendation will be considered along with a student’s academic potential. The pathway is 
available for a wide range of Flinders courses.

Elite Athlete Program
This program has been designed to assist students undertake higher education at Flinders 
University while continuing to train and participate in a sport at an elite level. The program offers 
support in many areas including course advice, college support, access to University sporting 
facilities and, in some cases, financial support.

Eligibility
Students are eligible for our Elite Athlete program if they are competing at the highest level:
•	 International - representing Australia at senior and junior level
•	 National - competing at national level within Australia
•	 State - participating in the top tier competition in the state (with the potential to compete at 

national and international competition)

Benefits
•	 Tailored advice and guidance pre entry and during their studies
•	 Assessment advocacy
•	 Flexibility to tailor academic study load and timetables to integrate with sporting commitments
•	 Leave of absence where required due to increased commitments
•	 Cross-institutional study options and flexibility within this policy provided for students
•	 Negotiated assessment deadlines based on related travel commitments
•	 Ability to sit exams externally under exam conditions
•	 Have the minimum attendance at lectures, tutorials or practicals waived where unavailable due 

to related commitments and where this is negotiated in advance with the relevant course or 
program coordinator

•	 Access to Sports Ambassador program for casual employment opportunities
•	 Negotiated Work Integrated Learning opportunities where this is negotiated in advance with the 

relevant course or program coordinator and meets course requirements
•	 Access to career development, medical, counselling and student learning assistance
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Scholarships
$90,000 in scholarships to Elite Athletes available across three tiers are available:
•	 Tier 1: 2 x $4,000
	 Competed in the past four years at:
	 Olympic Games/Paralympics
	 Commonwealth Games
	 World Championships
	 World Cups
	 World University Games

•	 Tier 2: 10 x $2,700
	 Represented Australia in the last three years
	 Currently competing for a senior state team
	 Represented at a senior international event in the last 12 months

•	 Tier 3: 25 x $2,200
	 Development athletes
	 Current state junior in the last two years
	 State league team member

Scholarships provide (access to and level of these services will depend upon scholarships tier):
•	 Financial assistance towards sporting competition costs
•	 FlindersOne gym membership with access to onsite sport and fitness facilities to train
•	 Allied health professional support, including dietitian, physiotherapy & massage
•	 Coached strength and conditioning programming and facility access
•	 Australia University Games package waived (travel not included)

Flinders is a member of the Elite Athlete Friendly university (EAFU) program that supports 
Australia’s elite athletes to achieve academic excellence while also pursuing a sporting career.
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For immediate release: 
 
AVCAT scholarships for tertiary studies at a TAFE College , Registered Training Organisation or 
University are now open. 
 
Opening Date: 18 August 2017 
Closing Date: 31 October 2017 
 
The Australian Veterans Children Assistance Trust (AVCAT) is a national independent charity 
which aims to help the children and grandchildren of ex-service men and women to a better 
future through tertiary education. AVCAT manages a range of scholarships for tertiary study 
at a Registered Training Organisation , University or TAFE College. 
 
More information about scholarship eligibility can be found at http://www.avcat.org.au/ 
 
Enquiries:  
AVCAT office  
02 9213 7999 
avcat@dva.gov.au 
http://www.avcat.org.au/ 
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Undergraduate Employment 2018 

Blackfriars Priory School has been chosen from a select number to participate in the 2018 intake. 
Our Undergraduate Recruitment Program has been in operation since 1995. Its previous success has 
led to its continuation and in 2018 we intend on hiring at least two people from the group of chosen 
schools. This program, aimed at the Year 12 Accounting students, offers full time employment with 
in our Chartered Accounting firm. 

Tilbrook Rasheed, established in 1994, is an innovative and dynamic accounting firm that enjoys 
great clients participating in a variety of industries. Our firm has eight partners, forty four 
accountants and eight administrative support staff. We are a young firm that enjoys a great culture 
and a strong commitment to team work. 

The position on offer for 2018 will involve the candidate engaging in full time work, whilst 
completing part time university studies. The firm offers paid study leave, flexible working hours to 
cater for university timetables and a thorough internal education program. The type of work 
involved for the successful candidate will include the preparation of financial statements for a 
variety of entities, preparation of income tax returns, participation in client meetings, involvement in 
business planning and general client contact. The successful candidate will benefit from practical 
experience whilst completing the theoretical studies at university and finish their degree 
substantially advanced from the normal university graduate. The majority of our current 
professional staff have been through the undergraduate program and are testimony to its success. 

The type of candidate we are seeking will be someone who wishes to work in a professional 
atmosphere, experience how a diverse range of business operate, work closely in a team 
environment and like the idea of getting a jump start on their career. 

The interview process will be run during the October school holiday period. Therefore, applications 
including a cover letter, resume and copy of the latest transcripts are received by Wednesday 27 
September 2017. For more information on the firm, we encourage you to browse our website at 
www.trca.com.au 
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Barista
SHORT COURSE

SITHFAB005 Prepare and serve espresso coffee
SITXFSA001 Use hygienic practices for food safety

COURSE DATES

RTO: 31736  CRICOS: 03010G

Contact the College to Book Your Spot!
Phone: 08 8410 4605

ADELAIDE
Level 11, 90 King William Street 
Adelaide SA 5000 Australia
sa@queensford.edu.au
+61 8 8410 4605

Queensford College is the trading name of Malekhu Investments Pty Ltd 
ABN 17129064437 | RTO 31736 | CRICOS 03010G

All information contained in this document is current as at July 2016 v1

www.queensford.edu.au

                Course cost $195 Course Time 9.00am-4.00pm 
              Wednesday 4th October      Thursday 5th October  
              Friday 13th October              Thursday 2nd November     
                                    Wednesday 6th December  
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VE TiS Hol iday Pr ogram 2017
RTO: 31736  CRICOS: 03010G

Contact the College to Book Your Spot!
Phone: 08 8410 4605

ADELAIDE
Level 11, 90 King William Street 
Adelaide SA 5000 Australia
sa@queensford.edu.au
+61 8 8410 4605

Queensford College is the trading name of Malekhu Investments Pty Ltd 
ABN 17129064437 | RTO 31736 | CRICOS 03010G

www.queensford.edu.au

Nominal Hours 

SITXFSA001 15

SITHFAB002 10

SITHFAB014 110

October Holiday Program 
Monday 9th, Tuesday 10th, Friday 13th 

October 
9.00am-4.00pm

 $400 per student 

Nominal Hours 

SITHFAB005 30

Use hygienic practices for food safety (S1)  

Provide responsible service of alcohol

Provide table service of food and beverage 

Prepare and serve espresso coffee 

20 stage 2 SACE credits 165
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All information contained in this document is current as at July 2016 v1

RSA
SHORT COURSE

SITHFAB002 Provide responsible service of alcohol

COURSE DATES

RTO: 31736  CRICOS: 03010G

Contact the College to Book Your Spot!
Phone: 08 8410 4605

ADELAIDE
Level 11, 90 King William Street 
Adelaide SA 5000 Australia
sa@queensford.edu.au
+61 8 8410 4605

Queensford College is the trading name of Malekhu Investments Pty Ltd 
ABN 17129064437 | RTO 31736 | CRICOS 03010G

All information contained in this document is current as at August 2016 v1.1

www.queensford.edu.au

                                                Cost:- $69 
                                   Time:- 9.00am to 1.00pm 
                        Thursday 21st Sept      Monday 9th Oct      
                     Thursday 16th Nov         Thursday 7th Dec


